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Wartsila is The Ship Power Supplier for
builders, owners and operators of vessels
and offshore installations. Our own global
service network takes complete care

of customers’ ship machinery at every
lifecycle stage.

Wartsila is a leading provider of power
plants, operation and lifetime care services
in decentralized power generation.

The Wartsila Group includes Imatra Steel,
which specializes in special engineering
steels.

Wartsila product brands:
WARTSILA®, SULZER®, LIPS®, JMT, Deep Sea Seals and Imatra Steel.




Ship Power

Service

e Net sales EUR 631.2 million (686.1)
e Order intake EUR 836.7 million (626.4)
e Year-end order book EUR 812.7 million (606.8)

Wartsild is the leading supplier of ship machinery, and
propulsion and manoeuvring systems. Wartsila supplies
engines and generating sets, reduction gears, propulsion
equipment, control systems and sealing solutions for all
types of vessels and offshore applications.

The market position of Wartsila’s marine engines

Medium-speed main engines
® Wartsila 34% (28)

® Other engine manufacturers 66% (72)

Low-speed main engines
® Wartsila 18% (25)

® Other engine manufacturers 82% (75)

Auxiliary engines
©® Wartsila 9% (8)

® Other engine manufacturers 91% (92)

Source: Wartsild’s own market share statistics, see information on page 16.

e Net sales EUR 936.8 million (885.5)

e Personnel at year end 6 378 (5 993)

e | ong-term service agreements 9,609 MW (9,629)

e Operation and maintenance agreements 2,569 MW
(2,289)

Wartsila supports its customers throughout the lifetime of
their installations. Wartsila provides service and recondi-
tioning both for ship machinery and power plants. Wart-
sild is expanding its service business by providing inno-
vative services that support its customers’ business, ser-
vice for several engine brands in key ports, long-term
service contacts, predictive and condition-based mainte-
nance, and operations and maintenance contracts.

Wartsild’s engine base
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Power Plants

Imatra Steel

e Net sales EUR 651.9 million (577.5)
e Order intake EUR 1,019.5 million (639.3)
e Year-end order book EUR 752.4 million (357.2)

Wartsild is a leading supplier of power plants for decen-
tralized power generation. We offer power plant solutions
based on oil, gas and dual-fuel engines and biomass-
fuelled plants.

Gas turbine and reciprocating engine orders
1-60 MW unit size

® Wartsila 12% (5)
® Other engine manufacturers 55% (61)
©® Gas turbines 33% (32)

Total market 19,464 MW (17,098)

Wartsild’s share in gas- and oil-fuelled
power plants 1-60 MW unit size

® LFO1% (1)
® Gas 5% (3)
® HFO 71% (33)

Source: Diesel & Gas Turbine Worldwide and Wartsila

Timeframe: June 03 — May 04

e Net sales EUR 254.4 million (202.7)
e Operating profit EUR 20.4 million (0.7)
e Personnel at end of period 1259 (1 213)

Imatra Steel is Wartsild’s special engineering steels com-
pany. Imatra Steel produces round, square and flat spe-
cial steel bars, and forged engine and front axle compo-
nents. Its customers are European automotive and me-

chanical engineering companies.

Imatra Steel’s net sales by market area 2004

® Finland 16% (15)

® Other Nordic countries 38% (38)

©® Other EU countries 44% (46)
Other countries 2% (2)
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Information for Shareholders

Annual General Meeting

The Annual General Meeting of Wartsila Cor-
poration will take place on Monday 21 March
2005, beginning at 4 p.m., in the Congress
Wing of the Helsinki Fair Centre, Messuaukio 1,
00520 Helsinki.

Right to attend

Shareholders who have been registered no
later than 11 March 2005 in the Company’s
list of shareholders maintained by the Finnish
Central Securities Depository Ltd have the
right to attend the Annual General Meeting.

Notification of attendance

Shareholders wishing to attend the Annual
General Meeting are required to inform the
Company thereof not later than 4.00 pm on
17 March 2005 either by letter, by e-mail,
by fax or by telephone.

Address:

Wartsila Corporation

Share Register

P.O. Box 196

FI-00531 Helsinki

Finland

Telephone +358 10 709 5282, between
10 a.m. and 2 p.m. on weekdays

fax +358 10 709 5283

e-mail: yk@wartsila.com

Letters, e-mails and faxes informing of the
participation at the Annual General Meeting
must reach the Company before the notifica-
tion period expires at 4.00 p.m. on 17 March
2005. Letters authorizing a proxy to exercise
a shareholder’s voting right at the Annual
General Meeting should reach the Company
before the notification period expires.

Payment of dividend

The Board of Directors will propose to the
Annual General Meeting that a dividend of
EUR 0.45 and an extra dividend of EUR 0.45
per share to be paid on the 2004 financial peri-
od. The dividend will be paid to shareholders
who are registered in the list of shareholders
maintained by Finnish Central Securities
Depository Ltd on the record date, which is
24 March 2005. The dividend payment date
proposed by the Board is 4 April 2005.

Financial information 2005

Annual Report 2004

This Annual Report is also available in Finnish

and Swedish and may be downloaded at

Wartsila’s internet site, www.wartsila.com.
Wartsila will publish its comparable IFRS

figures for the financial year 2004 on Friday

18 March 2005.

Interim reports 2005
January-March on Wednesday 4 May 2005
January-June on Friday 5 August 2005
January-September on Friday 28 October
2005.

These Interim Reports are published in
English, Finnish and Swedish on Wartsila’s
internet site.

Stock exchange releases

Wartsila's Stock Exchange releases are
available in English, Finnish and Swedish on
Wartsild's internet site.

Information material orders

Wartsild’s Annual and Interim Reports,
brochures and releases are available at
the Communications Department either by
telephone +358 10 709 0000, fax +358 10
709 5219, e-mail: corpcom@wartsila.com
or they can be ordered via internet www.
wartsila.com.

WARTSILA 2004




2004 in brief

Highlights

Wartsilé’s order book and order intake
at record levels

Restructuring of engine manufacturing
completed

Engine manufacturing in Turku ceased
at end of 2004

Manufacture of high-speed engines
discontinued, which means closure of
Mulhouse factory

Launch of new Wartsila 46F engine

Key figures

Net sales EUR 2,478.2 million (2,357.5)
Operating income EUR 239.8 million
(-18.4)

Operational EBIT EUR 132.0 million
(100.0)

Result before taxes EUR 236.5 million
(-34.4)

Balance sheet total EUR 2,326.7
million (2,382.9)

Gearing 0.18 (0.48)

Personnel at the end of period 12 475
(12 110)

Holdings

Assa Abloy 4.7% (7.6)
Wartsila Real Estate 100%

Market value of Wartsila holdings at 31
December 2004:

Assa Abloy EUR 217.3 million,

book value EUR 41.8 million

Wartsila Real Estate, book value EUR
14.2 million.

Main events in 2004

Ship Power
e Record year for shipbuilding industry

e Strong growth in LNG market. Break-
through for Wartsil& in this new market.

Number of orders demonstrates suc-

cess of Wartsila’s dualfuel technology

e Passenger ship and RoPax markets,
important for Wartsila, showed signs
of recovery at end of year

e Propeller manufacture started in
China, progress excellent

Service

e Sales of spareparts and service for
2-stroke engines increased

* Engine reconditioning forms a major
part of this business

e |mportant milestones reached in
operations and maintenance (O&M)
agreements

e Ciserv group expanded with addition
of three companies

e |Long-term maritime training agree-
ments concluded

e CBM (condition-based maintenance)
and online service developed well

Power Plants

L]

Order intake higher than at any time
earlier

Power plants to Irag, EUR 360 million,
largest in Wartsila’s history

Order intake of gas power plants
tripled compared to 2003

Flexibility to adjust costs was further
increased. Outsourcing of power plant
engineering started in 2003 was com-
pleted

Imatra Steel

Demand for both forgings and steels
rose strongly in European special
steels market

Imatra Steel’s investments targeted
primarily at improving delivery reliability
and service capabilities

Significant maintenance investment
carried out at Kilsta Forge
Streamlining programmes were
continued in several production units
to enhance flexibility

14 January

Wartsil&d announced that en-
gine production in the Turku
factory will be discontinued.
Manufacturing moved to

5 May

division.

Trieste, Italy.
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Lars Hellberg BSc (Eng.)
appointed new Group Vice
President and Head of Engine

19 May

Co-operation agreement with
maritime training academy AB
Utbildning Sydvast Maritime
in Turku, Finland.

3 June
Wartsild’s Chinese propeller
company started production.

14 June

Group Vice President, CTO
Matti Kleimola elected Presi-
dent of CIMAC.



Group net sales by businesses

® Ship Power 26% (29)
® Service 38% (38)

® Power Plants 26% (24)
® |matra Steel 10% (9)

Personnel by business

® Power Businesses 90% (89)

® Imatra Steel 10% (10)

Group net sales by market area

® Europe 46% (50)

® Asia 32% (27)

® The Americas 15% (16)
Africa 6% (6)

® Other countries 1% (1)

Personnel by market area

® Europe 68% (72)

® Asia21% (17)

® The Americas 8% (8)
Africa 2% (2)

® Other countries 1% (1)

Megawatts delivered

® Ship Power 1,474 (1,665)

® Power Plants 1,363 (1,160)

® Licence-built 3,053 (1,913)
BioPower, thermal energy 121 (110)

Breakdown of capitalization

® Total shareholders equilty MEUR 853.0

® Total liabilities 1,275.6 MEUR (1,337.1)

23 June 29 September 30 September

Wartsild signed global IT Wartsild launched a new en- Auxpac generating sets enter
service agreements with Ac- gine, the Wartsila 46F, at the the market. These take care
centure and HP. SMM marine fair in Hamburg. of electricity supply on a

vessel.

Wiartsila extraordinary share-
holders’ meeting approved
extra dividend and bonus

14 December

Mr Raimo Lind and Mr Mikael
Mékinen appointed Executive
Vice Presidents of Wartsila
from 1 January 2005. Mr Lind
also acts as deputy to the
President and CEO.

WARTSILA 2004 3



Wartsila as an

Wartsila and the capital markets
Wirtsild was first listed on the Hel-
sinki Stock Exchange in 1927.
Today, the Wirtsili Corporation
shares are traded on the main list of
the Helsinki Exchanges. The trad-
ing codes of the shares are WRTAV
for the Series A share and WRTBV
for the B share. Wirtsili’s shares are
also traded on the SEAQ Interna-
tional (Stock Exchange Automatic
Quotation) system in London.

The company has two share se-
ries. The A shares carry ten (10)
votes per share and the B shares one
(1) vote per share at general meet-
ings. The nominal value of the share
is EUR 3.50. All the shares carry
equal dividend rights.

The company’s paid up and reg-
istered share capital totals almost
EUR 324 million. The market cap-
italization of the share capital at the
end of 2004 was EUR 1,441 mil-
lion.

The company has approximate-
ly 25,000 sharecholders. Roughly
85% of the total number of shares
are held by Finnish nationals. Pri-
vate domestic investors hold some
26% of the shares.

In its relations with the capital
markets Wirtsild seeks to strength-
en awareness about itself as an in-
vestment prospect, to increase in-
terest in the company among exist-
ing and potential investors, and to
generate added value for its share-

holders.

Main releases in 2004

investment

Financial targets

Wirtsild’s financial goal is to offer
investors a competitive return on
their investment through profita-
ble growth.

The Group’s average annual net
sales growth target is 6-7%. The
growth target for the Ship Power
and Power Plants businesses is 4%
and for the Service business 10—
15%. The profit margin target for
the Power Businesses is 7-8% and
this will be reached by the end of
2005. According to the IFRS re-
porting standards this target corre-
sponds to a target (EBITA) which is
above 8%.

The solvency ratio target is

40%.

Dividend policy

Wirtsilds target is to pay a dividend
equivalent to 50% of operational
earnings per share. By operational
earnings the company means oper-
ating income per share less non-
recurring items.

The Board of Directors will pro-
pose a dividend of EUR 0.45 per
share and an extra dividend of 0.45
per share on the financial result in
2004 to the Annual General Meet-
ing on 21 March 2005.

Adoption of IFRS reporting
standards

Wirtsild publishes the compara-
ble figures for 2004 in accordance
with the International Financial

Reporting  Standards (IFRS) on
Friday 18 March 2005. This infor-
mation is provided on the compa-
ny’s website.

Performance and order books
Wirtsilds financial performance is
affected by global economic con-
ditions, the price of the US dollar
against other currencies, and raw
materials prices. A major factor af-
fecting the company’s product de-
velopment and business operations
are changes to environmental leg-
islation. The company’s business is
cyclical in nature, which is reflect-
ed in fluctuations in Wirtsilds or-
der book and profit development.

The main indicators of Wirt-
sild’s business performance are its
net sales, order book and order in-
take, and indicators specific to the
Service business (active engine base,
increase in operation and mainte-
nance agreements). The order book
refers to binding orders for prod-
ucts and services not yet delivered.
The order intake means the volume
of orders booked in a given peri-
od. Both order book and order in-
take are described in millions of eu-
ros and their progress is compared
with figures for the same period in
the previous year. Further informa-
tion is given by expressing the order
intake in terms of aggregate power
output (megawatts, MW).

25 February

Wartsild sold EUR 10.5 million
A shares in Assa Abloy — EUR
108 million capital gain.

15 March

Wartsilé to repay 1994
convertible subordinated
debentures.

4 WARTSILA 2004

17 March

Wartsila signs contracts to
supply power plants worth
USD 450 million to Iraq.

5 April

First Wartsila Sulzer RT-flex50
engines ordered by Greek
shipowner.

6 April

Orders for Sulzer RT-flex
engines reached 100 after
launch in 2000.

14 April

Wartsila supplies power
systems for Australian FPSO
and a biofuelled CHP plant for
Swedish utility.

26 April 8 June
Wartsilé to supply engines for
Swedish tanker built in China
and power for two Saudi ce-

ment plants.

Finland.

3 June

Wartsila acquires two Dutch
marine electrical repair com-
panies for its Ciserv group.

Wartsila power for Ultra
Voyager cruise ship built in



Key Ratios

EUR million 2002 2003 2004 1-3/2004 4-6/2004 7-9/2004 10-12/2004
Net sales 2,519.0 23575 2,478.2 521.7 581.3 559.0 816.2
Ship Power 772.9 686.1 631.2 119.0 179.1 131.0 202.1
Service 843.4 885.5 936.8 223.2 232,0 228.3 253.3
Power Plants 666.0 577.5 651.9 120.5 104.5 144.0 283.0
Imatra Steel 200.4 202.7 254.4 58.7 64.5 54.2 774
Operational EBIT 77.8 100.0 132.0 -6.3 27.2 33.4 77.7
Power Businesses 74.6 95.0 111.6 -9.2 21.5 30.9 68.4
Imatra Steel 3.2 5.1 20.4 2.9 5.6 2.5 9.4
Depreciation and write-downs' -105.4 -101.0 -100.0 -23.1 -24.3 -24.3 -28.3
Power Businesses -93.4 -88.7 -87.6 - - - -
Imatra Steel -11.9 -12.3 -12.4 - - - -
Operating income 188.9 -18.4% 239.8 101.5 27.2 33.4 7.7
Power Businesses 74.6 -35.0 111.6 -9.2 215 30.9 68.4
Imatra Steel 3.2 0.7 20.4 2.9 5.6 2.5 9.4
Capital gains 111.18 15.9¢ 107.7 107.7° - - -
Profit before taxes 170.4 -34.4 236.5 97.4 32.2 31.7 75.2
Earnings per share, EUR 1.37 -0.44 1.75 0.79 0.24 0.19 0.53
Balance shest total 2,685.0 2,382.9 2,326.7 2,317.3 23622 2,325.4 2,326.7
Interest-bearing liabilities, gross 624.3 496.8 319.5 410.9 431.6 339.5 319.5
Convertible subordinated debentures 27.9 27.5 0.0 26.4 0.0 0.0 0.0
Cash and bank balances 185.8 150.0 168.5 149.2 150.7 144.0 168.5
Operating income, % 7.5 -0.8 9.7 19.5 4.7 6.0 9.5
Operational EBIT, % 3.1 4.2 5.3 -1.2 4.7 6.0 9.5
Power Businesses ? 3.2 4.4 5.0 -2.0 4.2 6.1 9.3
Imatra Steel 2 1.6 2.5 8.0 4.9 8.7 4.6 12.1
ROI, % 14.9 0.1 20.1 - - - -
Power Businesses 2 7.7 8.4 10.9 - - - -
Imatra Steel ? 2.9 4.0 16.8 - - - -
Megawatts delivered, Power Businesses 6,354 4,847 6,011 1,039 1,446 1,317 2,210
Order book, end of period, Power Businesses 1,206.6 1,245.0 1,855.3 1,656.2 1,779.2 1,870.3 1,855.3
Order intake, Power Businesses 1,882.8 2,148.7 2,791.4 888.7 558.3 598.4 716
Long-term service agreements, MW 9,756 9,629 9,609 9,680 9,668 9,611 9,609
Operation and maintenance agreements, MW 2,056 2,289 2,569 2,318 2,572 2,596 2,569
Year-end market capitalization 727 907  1,440.5 1,091.4  1,129.0 1,168.4 1,440.5

12004 and 20083 does not include write-downs included in restructuring. 2 Excluding non-recurring costs. ® Assa Abloy “ Polar ® Incl. restructuring provision of EUR 130 million.

Major shareholders

Number of shares

x 1,000

Series A Series B % of votes % of shares
1 Fiskars Corporation 7,392 11,619 28.07 20.54
2 Sampo Life Insurance Company Ltd. 2,584 0 8.48 2.79
3 Varma Mutual Pension Insurance Company 1,395 1,188 4.97 2.79
4 Svenska litteratursallskapet i Finland r.f. 1,449 22 4.76 1.59
5 Brita Maria Renlund Foundation 394 450 1.44 0.91
6 Sigrid Juselius Foundation 387 173 1.33 0.61
7 The Signe & Ane Gyllenberg Foundation 360 75 1.21 0.47
8 The Social Insurance Institution of Finland 284 652 1.15 1.01
9 Technology Industries of Finland 324 262 1.14 0.62
10 Pension Fund Polaris 236 343 0.89 0.63
10 largest total 14,805 14,784 53.44 31.96

28 June 23-24 September 6 October 30 November 14 December

Wartsild signs major operation
& maintenance agreements.

31 August

Wiartsilé sells high-speed
200/220 engine product rights
to US company Dresser Inc.

Two CPH plants for district

heating in Hungary and first
Wartsila 50DF power plant

to Turkey.

28 September
Wartsila ship power systems
for four Sto-Ro vessels.

Two power plant orders in
Mexico.

24 November
Wartsila to supply 16 engines
for four LNG carriers.

Wartsila to supply 116 MW
gas power plant in USA.

13 December

Five-year service agreement
for three offshore vessels.

Further success for Wartsila
dual-fuel engines in growing

LNG carrier market.

14 December
First O&M contract for coal

power plant.

WARTSILA 2004 5



Trading in shares lively

Trading in Wairtsili Corporation
shares was lively during 2004 and
the pace of trading grew towards
the end of the year. The total turn-
over increased from EUR 297 mil-
lion at the end of 2003 to EUR 902
million.

During 2004 Wairtsilds share
prices were well above the average
for metal and engineering compa-
nies on the Helsinki Exchanges.
The metal and engineering index
was 3,643 points at its lowest on
2 January and 4,819 points at its
highest on 30 November.

An extraordinary shareholders’
meeting held in December decided
to raise the company’s share capital
from EUR 215,951,442 to EUR
323,927,159.50 through a bonus
issue in which one new A share and
one new B share will be issued for
two existing A shares and two exist-

Key figures for Wartsila shares

ing B shares respectively. The new
shares have a nominal value of EUR
3.50 per share regardless of series.

More than 47 million Wirtsild
shares changed hands during the
year, which represented roughly
52% of the shares and 22% of the
votes. The adjusted price of the B
share rose from EUR 10.41 at the
start of the year to EUR 15.68 at
the end of the year. The trading vol-
ume during 2004 was approx. 45.5
million B shares, or 66% of the to-
tal number of B shares. Some 2.2
million A shares were traded during
the year, representing approx. 9.2%
of the total number of A shares.
About 7.9% of the total, were trad-
ed on the SEAQ system in London
during 2004.

An important change in own-
ership structure was the increase
in foreign ownership from 8% to

16%.

Wartsila and responsible
investment
Wirtsild is listed on the Kempen/
SNS Smaller SRI Europe index
which consists only of those com-
panies whose activities meet the in-
dex’s criteria for ethical behaviour,
personnel management and envi-
ronmental protection.

A separate Sustainability Report
is a part of the Annual Report.

Meeting investors during 2004
During 2004 Wirtsild published a
financial statements bulletin on its
result for 2003, an Annual Report
and three interim reports. In each
case the company also held a con-
ference for domestic investors, ana-
lysts and the financial media as well
as a teleconference for international
institutional investors and analysts.
During the year the company
met around 100 institutional inves-

2004 20083 2002 2001 2000

Earnings per share (EPS) EUR 1.75 -0.44 1.37 3.69 2.80
Book value of equity/share EUR 9.22 8.69 10.37 11.70 9.73
Dividend /share EUR 0.90' 1.17 1.17 2.67 1.77
Dividend/earnings % 51.4! n/a 85.4 72.3 63.1
Dividend yield %

Series A 5.91! 4.92 13.69 19.42 13.61

Series B 5.74 4.93 14.56 19.23 13.55
Price/earnings (P/E)

Series A 8.7 n/a 6.2 3.7 4.6

Series B 9.0 n/a 5.9 3.8 4.7
Price to book value (P/BV)

Series A 1.7 1.2 0.8 1.2 1.3

Series B 1.7 1.2 0.8 1.2 1.3
Series A quotations

Average EUR 13.038 8.37 12.95 13.96 13.43

High EUR 17.32 10.87 15.67 17.00 16.67

Low EUR 10.17 6.67 7.21 12.02 10.87

Share price at the year end EUR 16.24 10.17 8.52 13.73 13.00
Series B quotations

Average EUR 13.60 7.89 12.43 14.61 13.34

High EUR 17.48 10.63 15.67 17.33 16.20

Low EUR 9.97 6.13 6.97 1247 11.33
Share price at the year end EUR 15.68 10.13 8.01 13.87 13.13
Traded shares 1,000 47,707 37,509 38,695 29,721 26,992
Series A 2,180 2,508 1,890 2,853 2,038
Series B 45,527 35,001 36,805 26,868 24,954
Turnover of shares total % 51.5 41.9 43.4 35.4 33.2
Adjusted number of shares 1,000

end of financial year 91,341 89,475 89,204 89,181 81,304

on average 92,551 89,341 89,181 84,146 81,300

" Proposal of the Board of Directors
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tors not only in Finland but in the
main financial centres of Europe
and the USA, where meetings were
held to coincide with the publica-
tion of each financial report. In No-
vember the company was present at
the Sijoitus / Invest Fair in Helsinki
and met Finnish investors at local
evening events around the coun-
try including Oulu and Jyviskyli,
Tampere and Lahti. Wirtsild pub-
lished its first investor magazine in
the autumn in three languages.

Communications policy and inves-
tor relations

Wirtsild discloses information on its
goals, financial position and busi-
ness operations in an open, time-
ly, truthful and systematic man-
ner to enable stakeholders to form
a true and fair view of the compa-
ny. Wirtsilfs communications ac-
tivities comprise internal and exter-
nal corporate communications and
investor relations.

Wirtsild  publishes  stock — ex-
change releases and stock exchange
announcements, general press re-
leases and trade press releases. Wirt-
sila’s subsidiaries publish press releas-
es with local relevance as required.
All releases are published in Finnish,
Swedish and English except those to
the trade press, which are produced
only in English. The stock exchange
releases and press releases are availa-
ble on the internet immediately after
they are published.

In conjunction with the publica-
tion of its annual and interim results
Wirtsild holds conferences for in-
vestors, analysts and the media. The
company’s top management regular-
ly meets analysts and investors.

Traded shares/month

The company maintains compre-
hensive investor relations pages
at its website, www.wartsila.com.
These are published with identical
content in Finnish, Swedish and
English. The pages contain up-to-
date information of topical interest
on Wirtsilds investor relations ac-
tivities in the form of releases, vid-
cos and slide presentations, as well
as a list of the analysts that moni-
tor Wirtsild. The pages also provide
abundant information on the com-
pany’s shares and shareholders, in-
cluding the share price in real time,
and the companys communica-
tions policy.

Wirtsild corporate communi-
cations and media relations are the
responsibility of Ms Eeva Kainulai-
nen. Relations with the company’s
investors and analysts are handled

by Ms Sophie Jolly.

Contact information

Ms Eeva Kainulainen

Vice President, Corporate
Communications

Phone: +358 10 709 5235
GSM +358 40 568 0591
E-mail:
eeva.kainulainen@wartsila.com

Ms Sophie Jolly

Investor Relations Manager
Phone: +358 10 709 5216

GSM +358 40 828 7317

E-mail: sophie.jolly@wartsila.com

Wartsila Corporation

Corporate communications

P.O.Box 196 John Stenbergin ranta 2
FI-00531 Helsinki Finland

Fax + 358 10 709 5219

E-mail: corpcom@wartsila.com
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® SeriesA @ Series B = Average share price

Ownership structure according to
shares 31 Dec. 2004

® Private corporations 25.0% (28.3)

©® Banks and insurance companies
7.5% (8.3)

® Public sector entities 9.1% (9.4)
Non-profit organizations 15.8% (15.7)
® Households 26.8% (29.9)

® Qutside Finland or
nominee-registered 15.7% (8.4)

Ownership structure according to
votes 31 Dec. 2004

® Private corporations 31.3% (34.0)

©® Banks and insurance companies
11.3% (10.8)

® Public sector entities 8.5% (8.6)
Non-profit organizations 21.3% (20.3)
® Households 22.3% (23)

©® Qutside Finland or
nominee-registered 5.4% (3.3)

Earnings per share, Dividend
per share

4.00
3.50
3.00
2.50
2.00
1.50
1.00
0.50
0.00
-0.50
-1.00

2000 2001 2002 2003 2004

® Earnings per share
® Dividend
® Extra Dividend

" Proposal by the Board of Directors
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Wartsila’s strategy

Ship Power Service  Power Plants

Ship Power Service Power Plants
The leading global Interlinks these two businesses. A significant supplier of
ship power and Service supports Wartsila decentralized power plant
service provider. customers throughout the solutions and operation and
lifecycle of their installation. maintenance services.

Wartsila is The Ship Power Supplier for builders, owners and operators of vessels and offshore installations. Our own
global service network takes complete care of customers’ ship machinery at every lifecycle stage.
Wartsila is a leading provider of power plants, operation and lifetime care services in decentralized power generation.

8 WARTSILA 2004



Mission
We supply solutions that meet the need of our sea transportation and decen-
tralized power generation customers worldwide to convert fuels into power

efficiently, reliably and with the lowest possible environmental impact.

Vision
We are the global leader in the ship power market and a leader
in the decentralized power generation market.
We will continuously strengthen and develop the leading position
we hold in our chosen markets by reliably and professionally providing
the equipment, solutions and service that our customers demand
to compete successfully in their markets.
The value we create for our customers over the lifecycle of our products
will build long-lasting and renewed business relationships.

Our operations and products meet strict environmental regulations.

Values
Energy — Capture opportunities and make things happen
Excellence — Do things better than anyone else in our industry

Excitement — Foster openness, respect and trust to create excitement

WARTSILA 2004
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Strategy

Ship Power and Service — growth
through increased product range
and acquisitions

Wirtsila  supplies ship machin-
ery, propulsion and sealing solu-
tions for builders, owners and op-
erators of all types of marine vessels
and offshore applications. Wirtsild
will seek its future growth in the
ship power and service business-
es by broadening its product range
and through acquisitions. As glo-
bal competition increases Wartsild
focuses on its core competences -
leadership in the product technol-
ogies and a broad competitive serv-
ice offering worldwide.

Wirtsild will be strongly present
in the markets that provide the best
opportunities to grow. Currently,
Asia is a crucial focus area where
Wirtsild will strengthen its posi-
tion. Wirtsild is continuously eval-
uating growth opportunities, in-
cluding partnerships and acquisi-
tions.

Wirtsild has its own worldwide
service network in 60 countries.
Wirtsila takes complete care of cus-
tomers ship machinery and related
equipment at every lifecycle stage.
Wirtsila will expand this business
by providing innovative, reliable
and valuable service, such as non-
OEM service in key ports, sched-
uled and condition-based main-
tenance, as well as operations and
maintenance contracts. The Ciserv
group offers a wide range of main-
tenance and reconditioning servic-
es for vessels in a growing number
of key ports worldwide.

Power Plants - focus on the grow-
ing decentralized power genera-
tion market

In its power plant business Wartsild
is focusing on the decentralized
energy generation markets. Wrtsilds
target is to strengthen its global po-
sition in this market. Wirtsild sup-
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plies power plants, and operation
and maintenance services to elec-
tricity udilities, industry, local au-
thorities, and other electricity and
heat producers. Wirtsild provides
power generation solutions based
on oil, gas and dual-fuel reciprocat-
ing engines, and on biomass-fuelled
plants. Gas power plants represent a
growth area. Wirtsild will also con-
tinue to expand its already exten-
sive Service business that consists of
spare parts, field service, and main-
tenance and operations agreements.
Wirtsild’s competitive advantage
is the high efficiency of its pow-
er plants coupled with operational
flexibility.

Technological leadership
Wirtsild’s target is to be the lead-
er in engine technology in the areas
of environmental technologies, reli-
ability, operating economy and au-
tomation.

Wirtsild develops, designs and
manufactures competitive engine
and propulsion products. Wart-
sild will maintain an effective and
flexible manufacturing structure,
designed to cope with the variable
market demand.

In engine technology and man-
ufacturing Wirtsild focuses on me-
dium-speed engines, primarily de-
signed to run on HFO or gas. Low-
speed engines are designed and
developed by Wirtsild and manu-
factured by licensees, with whom
Wirtsild works in a mutually ben-
eficial partnership business model.
Looking to the future the engine
portfolio will consist of engines of
Wirtsild design as well as engines
sourced from partners.

In its R&D, Wirtsild strives to
improve both efficiency and envi-
ronmentally sound performance.
Partnering with research institutes
and other companies will effective-
ly bring together the required spe-

cial competences. In addition to
engine and propulsion equipment
design, the emphasis will be shift-
ed towards total system design, in-
tegration and automation.

The shift in marine market de-
mand towards Asia has made it nec-
essary to realign the manufacturing
and component sourcing activity.
Accordingly, Wirtsili has started
production of propellers in China.

Financial targets

Wirtsild’s target is to improve its
financial performance and create
added value for its stakeholders and
society. Wirtsild’s financial goal is to
offer investors a competitive return
on their investment through profit-
able growth.

The average growth target for
corporate annual sales is 6 — 7%.
The growth target of the Ship Power
and Power Plants businesses is
4% and for the Service business
10 — 15%. The operating profit tar-
get of the Wirtsild Power Businesses
is 7 — 8% of net sales, which will be
reached by the end of 2005. Accord-
ing to the new IFRS reporting stand-
ards this target (EBITA) corresponds
to a level which is above 8%.

The balance sheet shall in a cap-
ital-efficient way provide the means
to execute Wartsilds strategy and
maintain investment-grade status
over the business cycle. To this end,
the solvency ratio target is 40%.

Strong financial performance
forms a basis for corporate envi-
ronmental and social responsibility
and for contribution to prosperity
in the local communities in which
Wirtsild operates.

Environmental targets - systems
and service with low emissions
and high efficiency

Wirtsilds target is to develop and
produce environmentally advanced
solutions and services for its cus-



tomers that fulfill all their vital re-
quirements. We require world-class
environmental performance from
our solutions and services. We put
high priority on developing systems
and services that have low environ-
mental impact and high efficiency.

Wirtsilas principle is to apply
certified Environmental Manage-
ment Systems based on ISO 14001
in all Group companies.

Social targets — good corporate
citizenship

Wirtsilds intention is to act as a
good corporate citizen wherever the
company is active. This is accom-
plished through open communi-
cation and good relationships with
its local stakeholders. The Wirtsild
code of conduct was confirmed in
2004 and it will be the main princi-

ple in conducting the business and
relations with our stakeholders. See
Code of Conduct at www.wartsila.
com.

Wirtsild strives to offer its em-
ployees an interesting and exciting
workplace where openness, respect,
trust and equal opportunities pre-
vail. The company wants to create
a learning framework that enables
its employees to continuously de-
velop their skills and competences
both on the job and through sepa-
rate in-house and external training
programmes.

The company also endeavours
to offer hazard-free workplaces to
its employees, contractors and oth-
ers working in different parts of
the corporation by applying high
standards of occupational health

and safety. The Group applies on-

ly such product development and
manufacturing processes and qual-
ity assurance methods that mini-
mize health and safety risks related
to the use of its products and serv-
ices.

Suppliers are an important part
of the total supply chain of the
Group. Therefore Wairtsild gives
considerable attention to the long-
term development of common
processes with its suppliers. This in-
cludes common design activities,
joint development of manufactur-
ing processes and efficient informa-
tion exchange guided by long-term
agreements.

Dividend policy

Wirtsilds target is to pay a dividend
equivalent to 50% of operational
earnings per share.

Strategy highlights

Ship Power and Service — growth through increased

product range and acquisitions

Power Plants — focus on the growing decentralized

power generation market

Technological leadership

Environmental targets — systems and service with low

emissions and high efficiency

Social targets — good corporate citizenship
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CEQ'’s review

Dear Shareholders

For Wirtsild 2004 will go down in his-
tory as a year of intense activity and
change. We have continued to refine
our position as the leading global ship
power supplier. We have further devel-
oped our competitiveness as a supplier
of decentralized power plant solutions
on land. The business of total lifecycle
support to our customers, marine and
land-based, has grown to be an even
larger part of our offering.

In order to develop the competi-
tiveness of our core sectors significant
restructuring measures have been re-
quired. Last year marked the end of
engine building at our Turku factory
in Finland and own production at our
Mulhouse factory in France. Reducing
our own fixed capacity will decrease our
dependence on volume and improve
our overall long-term profitability.

The measures undertaken in recent
years to improve profitability have not
been in vain. With net sales only mar-
ginally higher the profitability of our

Power Businesses nonetheless improved

12 WARTSILA 2004

clearly. The cash flow was particularly
strong. Our order intake increased by
30 percent and our order book now
stands at an all-dime high. We are well
set for reaching our long-term profit-
ability targets by the end of 2005. Al-
so Imatra Steel’s profitability improved
significantly.

Shipping activity high

The year 2004 was the second in a row
of record ship order activity. The world’s
shipbuilding industry booked orders for
2,012 new vessels (1,801) representing
102 (108) million dwrt.

Demand in most areas of interna-
tional shipping was good. This partic-
ularly applies to big container and bulk
carriers as well as tankers and LNG ves-
sels. As expected the order activity im-
proved also for feeder containers, fer-
ries, RoPax vessels and cruise ships.
Even though the bulk of the world’s
shipbuilding resides in Asia the im-
proved demand in the latter shipping
sectors has also brought orders to Euro-
pean shipyards.

Good demand in the shipbuilding
sector also resulted in a surge of new or-
ders for engines and other propulsion
machinery. The total market for low-
speed main engines in 2004 was 24,863
MW (28,727). Wirtsild accounted for
18 percent (25) or 4,503 MW (5,868)
of this market and the company’s two
largest competitors for 78 percent and
4 percent respectively.

The total market for medium-
speed main engines grew to 3,990 MW
(3,462). Wirtsilds share of this mar-
ket was 34 percent (28) or 1,360 MW
(1,018), making it the market leader.
The company’s two main competitors
in this market accounted for 26 percent
and 25 percent. In auxiliary engines
Wirtsild’s share of total output showed
a slight increase in 2004 to 9 percent
(8) or 319 MW (346). This segment is
divided among a large number of man-
ufacturers.

With the environmental aspects in
shipping assuming ever growing im-
portance, our common rail solutions
in main and auxiliary engines have
strengthened their market position.

A total of 43 four-stroke common
rail engines and 132 RT-flex low-
speed engines are delivered or on order.

Environment and total economy
also support the breakthrough of Wirt-
sild engine technology in the LNG car-
rier market. Five LNG carriers are cur-
rently on order in France and Korea for
the first time featuring Wirtsili dual-
fuel engine technology. The prospects
for growth in the LNG sector remain
good and these first orders are therefore
of considerable importance to us.

As the leading global ship power
supplier Wirtsili has an ambition to
be present with its engine and propul-
sion solutions on all continents and in
all the main areas of shipping. For the
low-speed main engines this is achieved
in close co-operation with our licensees
who build these products mainly in
Korea, Japan and China. For medium-
speed main and auxiliary engines our
emphasis is on improving the competi-
tiveness of our own production in close
co-operation with suppliers and manu-
facturing partners worldwide.

Propulsion equipment production
is gradually strengthening its position
in Asia. In the summer of 2004 propel-
ler production started in a joint venture
company in China where Wirtsild has a
majority holding. During the spring of
2005 construction will start on a whol-
ly owned plant for producing tunnel
thrusters in Wuxi in China. Wirtsild
India will start producing small gear-
boxes for the global markets at its plant
in Khopoli.

Wirtsild is serving more than 80 of
the world’s navies. Last year the US na-
vy placed an order for 12 steerable LIPS
water jets of a new type from Wirtsild
Propulsion. Completion of the pro-
gramme would result in an addition-
al 174 units. These jets will be manu-
factured in the new dedicated facility
in Norfolk, Virginia, USA.

Good demand for power plants

The general economic upswing in many
parts of the world is boosting the de-
mand for electric power. Investment,
very low after a period of high demand
in the late 1990s, has again recovered.



The power plant demand which started
to improve during the autumn of 2003
held strong throughout the year.

The Diesel and Gas Turbine mag-
azine’s survey of power generation
orders for the period June 2003 —
May 2004 indicated that orders in the
unit size 1 — 60 MW had increased to
19,500 (17,100). Wirtsild’s market share
in the heavy fuel category had grown to
70.8 percent (39.4) and in the corre-
sponding gas sector (gas turbines and
engines) to 4.8 percent (3.3).

We received our biggest power
plant order ever in March when the
Energy Ministry of Iraq placed an or-
der for two power plants with an aggre-
gate capacity of 2 x 340 MW. The to-
tal order value was EUR 360 million.
The war in Iraq naturally makes this de-
livery particularly challenging. We be-
lieve, however, that through good
co-operation with the customer and a
number of international partners it can
be fulfilled.

Other significant power plant or-
ders include a 116 MW gas plant to
Barrick Goldmine in Nevada, USA and
the first order for W50DF dual-fuel en-
gines to Turkey.

Lifetime support is our key
offering

Our Service business plays a key role in
our offering. The role of Wirtsild is to
support its customers throughout the
lifetime of the equipment with ade-
quate service, maintenance, upgrading,
end-user training and operation servic-
es. This segment of our business grew
by 5.8 percent in 2004. The share of to-
tal Group sales was 38 percent (38).

Contributing to this growth were
the good demand in shipping and an
increased utilization rate of power
plants in most parts of the world. Fur-
thermore the increase in non-Wirtsili
engine related sales through our multi-
skilled Ciserv group is supporting the
growth.

In line with our efforts to broaden
our services to the shipping communi-
ty we acquired the marine service activ-
ity of Deutz AG in January 2005. This
acquisition increases our proprietary in-
stalled engine base by 9 percent.

Increased flexibility in production
improves results

In an industry such as big engine pro-
duction where market demand fluc-
tuates heavily and new competition is

emerging, particularly in East Asia, the
flexibility of our own resources is im-
perative. Reducing our own fixed ca-
pacity costs has been the leading theme
for several years. We have systematical-
ly closed down own production and
transferred a growing part of this activ-
ity to subcontractors. At the same time
it has allowed us to concentrate vol-
umes at the remaining plants in Trieste
and Vaasa. These measures have natu-
rally been difficult particularly for the
personnel involved. The performance
of the entire Group was influenced by
the announcement of the closure of the
Turku plant in January 2004.

The positive financial results of
these measures affected the 2004 results
and the main impact is expected from
2005 onwards.

Imatra Steel improved profitability
The European special engineering steel
market developed favourably during
the whole year. This concerns both long
steel products and forged components.
Imatra Steel increased its deliveries to
all customer segments.

The good demand and improved
pricing environment contributed to a
good result. Other contributors were
the investments and the streamlining
measures undertaken over the years.
The broadening of employee skills and
the increased flexibility supports Imat-
ra Steel’s ability to respond to the swift
fluctuations in demand.

The outlook for the near future
looks promising in both the special
steels and automotive businesses.

Sustainable technology is
imperative

Leadership in our main markets calls
for technical leadership. Wirtsild con-
tinues to invest in research and devel-
opment within its core product groups:
low- and medium-speed engines, pro-
pulsion equipment, seals and bear-
ings. The solution development with-
in Ship Power and Power Plants has a
key role in determining the total effi-
ciency of our delivery. Power Business-
es R&D spending in 2004 was 57.7
million euros (68.4), or 2.6 percent
(3.2) of net sales. The decline compared
to the previous year reflects the stream-
lining of our product portfolio.

The leading theme for all our de-
velopment work is the efficiency and
sustainability of our products and pro-
cesses. Wirtsild has long been a leader

in providing engine solutions with the
highest efficiency and lowest level of
harmful emissions. We intend to main-
tain that lead. We are furthermore in-
vesting in future technologies in a fu-
el cell programme in partnership with
Finnish and international collabora-
tors. The sustainability of our process-
es is monitored and systematically re-
ported. Our Sustainability Report pre-
pared in accordance with the 2002 GRI
Guidelines is part of our annual report-

ing.

Long-term profitability target
within reach

In the summer of 2003 Wirtsili set as
the long-term financial target for its
Power Businesses an operating mar-
gin of 7 — 8 percent. We also indicated
that it should be reached by the end of
2005. Wirtsild will apply the interna-
tional (IFRS) reporting standard from
the beginning of 2005. In this standard
the corresponding EBITA margin tar-
get is over 8 percent.

Profitability will fluctuate between
the quarters also in 2005 with the first
one being the weakest. Towards the
end of the year, and in accordance with
our initial plan, we will have reached
a structure where the EBITA run rate
meets our targets. Based on a strong
order book we expect sales growth in
2005 to be 10 — 15 percent in the Pow-
er Businesses.

Demand in the special steel and
automotive businesses will continue
strong in 2005. Imatra Steel will have
higher sales and its profitability will im-
prove over the previous year.

I would like to conclude this time
by extending my thanks first and fore-
most to our personnel who have
worked diligently throughout this year
of change in order to retain the confi-
dence of our customers. My thanks are
also due to our customers for their sup-
portive approach. And last but not least
my thanks go to our shareholders for
their confidence.

February 2005

Ole Johansson
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General manager Mervin Ong has
a long career in Wartsila. He joined
Wartsila Singapore 23 years ago.
For the last five years he has been
responsible for Ship Power sales in
South East Asia.




Ship Power

Optimizing the

customer’s business

Wirtsild offers tailored, reliable and
cost-effective ship machinery, pro-
pulsion and manoeuvring solutions,
coupled with a worldwide network
of service companies that provide
extensive support throughout the
lifecycle of the vessel. This enables
Wirtsild to contribute to optimiz-
ing its customer’s business perform-
ance and profitability, while ensur-
ing that not only the system’s func-
tionality but also the environmental
aspects are handled according to the
customers’ expectations.

The ship power market

The main market drivers for the
ship power systems are the glo-
bal demand for new vessels which
are based on seaborne transporta-
tion, offshore oil exploration with
its services and support, cruise and
ferry demand as well as naval con-
tracting. Demand is also affected by
other factors such as shipyard ca-
pacity, ship prices, freight rates and
environmental aspects.

Market conditions in these ship-
ping segments are different and,
also within an individual segment,
can vary considerably.

Markets grow in Asia

The focus of the shipbuilding mar-
ket has moved to the Asian coun-
tries in recent years. In 2004 rough-
ly 2,000 ships above 400 GT were
ordered in the world, 70% of these
at Asian shipyards. These shipyards
concentrate on standard ships such
as containerships and wet and dry
bulk carriers whereas European
yards focus on cruise and passenger
ships and smaller specialized ves-
sels.

Shipbuilders and shipowners are
Wartsild’s customers

Wirtsild Ship Power has two main
customer groups: shipyards and
shipowners. The interest of the
shipyards is to build a vessel that
meets the owner’s requirements at
the lowest cost, whereas shipowners
are looking for the lowest operating
costs over the lifetime of the vessel.

Shipyards look for turnkey deliver-
ies to ensure competitiveness

In the highly competitive marine
market, shipbuilders are searching
for ways to become more competi-
tive. They are increasingly trying to
boost productivity partly through
series building of vessels as well as
making greater use of outsourcing,
modular solutions and turnkey de-
liveries. An important reason be-
hind this trend is the desire among
shipbuilders to minimize risky in-
terfaces between machinery from
different suppliers, as ship machin-
ery systems become increasingly
complex.

Shipowners seek lifetime perform-
ance and cost reductions

At the same time, shipowners ex-
pect higher performance from the
machinery and propulsion installa-
tions in their vessels while they seek
to achieve further reductions in life-
cycle costs.

Shipowners play an important
role in the choice of ship machinery
including propulsion equipment.
Most commonly it is the yard that
purchases the equipment, based on
the owner’s specification, and in
this case the yard also has overall re-
sponsibility for the vessel’s perform-

Did you know this?

A ship’s entire machinery
system forms a major capi-
tal investment. The related
costs are up to 30% of the
vessel price depending on
the vessel type.

ance. The tendency in recent years
for yards to influence the supplier
list is growing but at the same time
they are outsourcing more vessel
performance responsibility, i.e. en-
gineering and equipment, to the
suppliers. Wirtsild with its compe-
tences and products is in a good po-
sition to serve the market.

The engine suppliers today are
concentrating their resources and
skills on building an engine room
system that includes main and aux-
iliary engines with ancillary fuel
treatment and exhaust systems, in
order to create the most economical
power supply solution. The propul-
sion and manoeuvring system sup-
pliers in turn are focusing their ef-
forts on developing a system that
provides optimum manoeuvrability
and hydrodynamic efliciency.

One supplier - power elements
that match

Relying on one single supplier gives
shipbuilders important service ben-
efits in system design, engineering
and project management. Coordi-
nation work is reduced when one
supplier is responsible for procure-
ment, project management and in-
stallation supervision for the entire
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Wartsila provides ship machinery, propulsion and manoeuvring solutions customized for
all types of marine vessels and offshore applications. Wartsild is committed to providing
full customer support throughout the entire process from design to construction and

operation of a vessel.

All shipboard shaft seal-
ing requirements can be
met with a full range of
marine-engineered Deep
Sea Seals and JMT face
and lip-type sealing sys-
tems. JMT bearings sup-
port the propeller shaft
line and control lateral
vibration efficiently.

Lipstronic propulsion
control systems are
designed for monitoring
and controlling all com-
ponents in a modern
propulsion system and
always tailored to each

Lips controllable and
fixed pitch propellers
provide world-class per-
formance in propulsion
efficiency and reliability

individual ship. for all ship types.

The Lips Efficiency
Rudder is an integrated
concept designed to
optimize performance
and reduce fuel con-
sumption, vibration and
noise level.

Lips waterjets are de-
signed for high speeds,
shallow water operations
and excellent manoeu-
vrability.

D

Wartsila gears meet the
highest standards to
reduce the main engine
revolutions to the opti-
mum propeller speed.

Wartsila supplies medium-speed 4-stroke main and
auxiliary engines from 0.5 to 23 MW and Sulzer RTA
and RT-flex low-speed 2-stroke main engines from 7 to
80 MW. Wértsila gas and dual-fuel engines from 1.5 to
16 MW allow flexible choice of fuel.

Wartsila generating sets range from 0.5 to 24 MW

for ship service power generation and diesel electric
propulsion.

Lips steerable thrust-
ers with controllable
pitch and fixed pitch
propellers offer superior
manoeuvrability.

Lips transverse thrusters
up to 3.5 MW with a
bevel-gear-driven propel-
ler in a transverse tunnel
provide optimal manoeu-
vring and economy of
operation.

Market share sources

Since the beginning of 2005 Wartsila has assessed its market shares in marine engines on a monthly basis by monitoring shipyard orders for

maritime vessels of over 100 gross tonnage. This information is gathered from a number of market sources including Lloyd’s Register — Fairplay,

Clarkson’s Research Studies and BRL Shipping Consultants. The data is supplemented with information supplied by Wartsila’s worldwide network

of subsidiaries. This method ensures that the information is more up to date and can be analysed from several perspectives to support the needs

of external and internal reporting and business planning. Wartsil& reports its market shares externally every quarter.
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Ship Power

Most commercial
cruise vessels

today are powered
by Wartsila.
Bon voyage.

system. The shipbuilder can be as-
sured that all elements of the power
system are well matched and inter-
face problems are avoided.

Lifetime support from one

supplier

For shipowners a single-suppli-
er system gives benefits in terms
of operation and maintenance on-
board the ship, as well as the avail-
ability of extended lifecycle support
for the entire system. It also enables
a high degree of integration, which
brings greater benefits in terms of
fuel efficiency, reliability, environ-
mental friendliness, operating flex-
ibility, manoeuvrability, and low-
er noise and vibration levels than
is usually achieved by considering
individual items of machinery on
their own.

This approach calls for the pow-
er and propulsion systems to be
tailored exactly to the customers’
requirements, a task Wirtsild has
a proven ability to perform.

Optimal ship machinery

for all ships

Decades of intensive research, de-
velopment and acquisitions to-
gether with close co-operation with
customers have put Wirtsild in a
unique position to offer optimal
ship machinery, propulsion and
manoeuvring solutions for all types
of ships and offshore applications.
Wirtsild solutions are tailored to
all ship designs and operational re-
quirements and their performance
is further ensured by Wirtsild’s life-
time service support.

Wirtsild has the flexibility to
optimize its products to the busi-
ness requirements of both yards
and owners, and to install these in
the ship at the most competitive
cost. This flexibility is the result of
a full product range coupled with
close customer support that extends
right through the process from first
enquiry to design, delivery and op-
eration.

Wirtsild’s ship power products
cover low-speed diesel engines, me-
dium-speed diesel, gas and dual-fuel
engines and generating sets, reduc-
tion gears, and propulsion equip-

Did you know this?

Every third ship sailing the
seas today has Wartsila
equipment installed. This
demonstrates our capa-
bility, commitment and the
trust we enjoy among ship-
builders and shipowners
around the world.

ment such as propellers, thrusters,
rudders, waterjets and control sys-
tems. Wirtsild is also the only com-
pany in the world able to supply a
full range of seals for any marine
application.
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Installations and engines connected
to a Wartsila remote monitoring
centre and utilizing condition-
based maintenance (CBM) services
benefit from up to 15% extended
maintenance intervals. Extended
intervals directly increase the plant
availability and productivity.

Johan Pellas is responsible for

the CBM solution and its further
development.




Service

We want to be the best service
company in the world

How would you choose the best
lifecycle support in the world?

By a combination of criteria: global
presence, scope of offering, tailored
solutions or advanced training pro-
grammes. Whatever the criteria,
the top priority of all power plant
customers, marine or otherwise, is
getting the most out of their instal-
lation at the lowest possible lifecy-
cle cost.

Our Total Service concept in-
cludes service for a wide variety
of engine brands, as well as parts,
technical support, commissioning,
condition-based maintenance, and
long-term service or operations and
maintenance (O&M) contracts.

The shipowner enters into a
service contract with industry pro-
fessionals to optimize the operat-
ing lifetime of the engine and save
costs. The power plant owner, by
contrast, is often a company that
does not operate directly in the en-
ergy business. In signing an O&M
contract their interest is the free-
dom to concentrate on their own
core business while Wirtsild en-
sures a continuous and steady sup-
ply of power.

Service market 130,000 MW
Wirtsilds service market consists
of its active installed base of Wirt-
sili and Sulzer engines, includ-
ing former engine brands, and to-
tals some 130,000 MW. Marine en-
gines account for 100,000 MW of
the total and power plants for the
remainder.

Wirtsilds service network pro-
vides service support for all Wirt-
sili and Sulzer power plants and
marine installations, while the Cis-
erv service group provides a full
range of maintenance and recondi-
tioning services for multiple engine
brands and vessels.

The Ciserv group offers the
world’s widest range of recondition-
ing support for diesel engine com-
ponents, as well as tailored servic-
es for power plants and a variety of
ship equipment. Ciserv specialist
knowledge is available in nine loca-
tions around the world.

In selected markets our service
stations are providing spare parts
and services for Volvo Penta marine
engines, for example.

In April 2004, Wirtsild signed
a co-operation agreement with the

Did you know this?

All around the world,

from South America to
Siberia, from Asia to
Alaska, innovative total
service solutions from
Wartsila help optimize the
performance and availabil-
ity of power systems during
their entire lifecycle.

maritime training academy Syd-
vist Maritime in Turku, Finland.
Through this agreement, the Wirt-
sili Land and Sea Academy
(WLSA) provides accredited train-
ing courses and is authorized to
award official maritime certificates
to successful graduates. This ‘one-
stop-shop’ provides certified mari-
time training in all aspects of ship
handling and engineering includ-
ing simulator training courses as
part of a planned programme.
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Service takes care of an installation during its lifetime. Our solutions cover safety and
reliability aspects, performance optimizers, modernizations and upgrades, and the envi-
ronment. They range from original parts, technical support and condition-based mainte-
nance, to complete training packages and full Operations & Maintenance agreements.

Spare Parts

The quality of spare parts is
essential - only original parts
guarantee reliability. We offer
a full range of original (OEM)
parts for the engine room,
covering all Wartsila and Sul-

zer engines, auxiliary systems

and propulsion systems. We

also manufacture and supply

OEM parts for a wide variety
of older engine types.

WARTSILA 2004

O&M support
Our range of services
draws together the techni-
cal expertise of our entire
organization worldwide

to meet the requirements
of your business. An
Operations & Maintenance
agreement ensures that
performance, reliability and
maximum equipment life-

time are given top priority.

Condition-based mainte-
nance (CBM) moves the
maintenance effort from
a scheduled preventa-
tive format to a more flex-
ible and accurate condi-
tion-based predictive for-
mat. CBM keeps the cus-
tomer up to date on how
the installation is perform-
ing and helps to detect any
disorder or deviation from
expected normal perfor-

mance in good time.

Training
The Wartsila Land &

Sea Academy (WLSA)
provides a complete

range of services. Besides
teaching and training,
these include arrang-

ing courses, budget and
personnel career tracking,
and providing materials for
competence development.
WLSA covers everything
from traditional hands-on
training, to operation &
maintenance and safety
issues, and training for
complete propulsion and
control systems.



Service

Our greatest asset is our
service network of 6,400
professionals covering 70
nationalities. Every year
more than 2,500 Service
employees undergo skKill
enhancement training.
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Record-breaking 11-year O&M
contract

Roughly 30% of new orders for
power plants received by Wartsild
include an operation and mainte-
nance (O&M) agreement. Such
agreements can also be made with
customers in the marine sector.

Our (O&M) business is going
from strength to strength and at the
end of 2004 totalled 2,569 MW
of installed capacity. Altogether
over 140 power plants around the
world have O&M agreements with
Wirtsild under which Wiresild is
responsible for the operation of
the power plant and its service and
maintenance.

In June 2004, the Indonesian
mining company PT Aneka Tam-
bang Tbk (Antam) awarded Wirt-
sildi an 11-year O&M contract for
its 152 MW power plant at the
Pomalaa ferronickel mine and pro-
duction facility in East Sulawesi,
Indonesia.

Wirtsild, with its long history
in the country, has an extremely di-
verse installed base — some 26 dif-
ferent Wirtsild engine types in pow-
er plants across the country. Wirt-
sild has a service pool of roughly 65
skilled engineers and technicians to
provide the necessary service to its
customers.

CBM analyses the service needs
Today, more than 750 engines are
covered by Wirtsild condition-
based maintenance (CBM) servic-
es. CBM systems and programmes
address the real maintenance need
of an installation.

CBM monitors the equipment
condition, continuously analyses
operating data, and calculates the
optimal performance parameters
by diagnosing and predicting the
future condition of the equipment.

The CBM include
maintenance reporting and inspec-
tion services. They are further en-
hanced by stand-alone products
such as data collecting tools and
sensor packages.

services

Breaking the barriers with online
business

The use of online services is steadily
becoming more popular. The Wirt-
sili e-business network has been
successfully tailored to customers’
specific needs. And many custom-
er companies are developing their
own e-business networks using the
latest concepts in IT communica-
tions. Therefore, electronic connec-
tivity between Wartsild and the cus-
tomer is logical as it provides seam-
less integration of Wirtsilds e-busi-
ness channel into the customer’s
own information systems.

Did you know this?

Ensuring that Queen

Mary 2, the Cunard Line’s
gigantic flagship, stays on
schedule is the responsibil-
ity of Wartsila. The ship
carries four Wartsila 46
common-rail engines with
electrical fuel injection. Our
maintenance and automa-
tion experts ensure that the
engines produce electricity
and maintain a stable net-
work frequency.
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“When you work with great professio-
nals things tend to work out great”,
says Kim Vestman, project manager
for turnkey power plant projects,
based in Vaasa, Finland.

He started his career in Wartsila
1993. “In 2004 it was great to be part
of our biggest power plant project
ever,” he says.



Power Plants

Focus on decentralized energy production

In its Power Plants business Wart-
sili focuses on energy production
for industry and power udilities, i.e.
continuous or intermediate load
applications in the power range of
1 to 300 MW. With an installed
base approaching 33,000 MWe,
Wirtsili holds a leading global

position in its sector.

Electricity market deregulation
The world’s electricity markets are
being increasingly deregulated. The
first impacts of this trend were that
in certain markets, most of Europe
for instance, existing overcapacity
became visible and in open compe-
tition electricity prices dropped to a
level very close to the variable costs
of coal-based electricity production.
Coal prices are stable and coal-fired
power plants form the core of the
production systems in most mar-
kets. This halted most new projects
for some years until recently con-
sumption started to reach the level
of available production capacity and
electricity prices have increased.
New markets look for profits
and short payback times. As the
capital-intensive
in most markets are well devel-

central systems
oped and managed, the main unex-
plored opportunities for new power
plants are in the smaller, decentral-
ized markets which were not devel-
oped when central monopolies gov-

erned the electricity industry. Fast
delivery and flexibility regarding
fuels and operation (starting, load-
ing, stopping, part-load behaviour)
have become real benefits as mod-
ern plants in open markets are op-
erated according to economic pa-
rameters — “produce when profita-
ble, stop when not”.

Where a heat load exists (the
need for process steam, hot water or
cooling, for example) the heat from
the power plant process can be re-
covered. This process, the cogenera-
tion of heat and electricity, makes
a total fuel efficiency of 70 — 90%
possible and is economically su-
perior to pure electricity genera-
tion where 45 — 70 % of the fuel
energy is lost as waste heat. Suita-
ble heat needs exist mainly in in-
dustrial manufacturing  process-
es and in northern district heating
systems, and as they are generally
quite small, economical optimiza-
tion leads to small decentralized co-
generation power plants. Although
this market has existed for some
years and numerous orders were
also booked in 2004, the global
market potential is still huge.

Impact of European Union emis-
sion trading scheme

Emission trading started in Europe
from the beginning of 2005. This
marked the formation of a new mar-

Did you know this?

Wartsila has delivered
over 33,000 MW of power
plants.

Waértsila has vast experi-
ence of executing turnkey
projects and handling
equipment deliveries

— more than 100 large
projects a year.

ket which will lead to an increase
in the cost of electricity based on
burning fuels that produce green-
house gases (coal, oil, gas); this is
in fact already happening. This will
inevitably favour the cogeneration
of electricity and heat using natural
gas as fuel since this method great-
ly reduces carbon dioxide emissions
compared to separate production of
electricity and heat.

From the perspective of indus-
trial customers, Wirtsilds range of
gas-fired power plants will become
more competitive in comparison
with purchasing electricity from
the grid. The position of Wirtsild
Biopower will also become stronger
as biofuelled power plants are CO,
neutral and the new emission costs
will therefore not increase produc-
tion costs.
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Wartsild’s highly modularized power plants are based on the company’s well-known
multifuelled reciprocating engines that offer high flexibility and efficiency throughout
the power plant’s lifetime.

Alir intake filter SCR NO, reduction equipment Radiators

Engine generator set Exhaust gas module Engine auxiliary module
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Power Plants

Impact of oil prices
The recent high crude oil prices af-
fect Wirtsild’s power plant business
in three main ways.

The global supply of heavy
fuel oil exceeds demand and the
price gap between heavy fuel oil
and lighter distilled fractions has
increased, improving the competi-
tiveness of heavy fuel oil solutions
compared to other available options
in remote areas. These projects have
formed more than 50% of Wirt-
sil#’s business for years and the or-
der intake was strong in 2004 as
well.

Secondly, oil has become a less
interesting alternative when new
projects are economically compared
to reliably available grid-based elec-
tricity, which is mainly based on
coal and hydropower. This is the sit-
uation in most industrialized coun-
tries where oil-fired power plants
have already been replaced by nat-
ural-gas-fired (often cogeneration)
plants which will increase in com-
petitiveness as emission trading re-
ally starts.

The third impact is for the oil
and gas producing industry to in-
crease investments when crude oil
prices are high. This has generated
major new opportunities for Wirt-
sild with projects ranging from oil
field applications to pipeline pump-
ing. Major orders have recent-
ly been booked in South America
and Africa and many new projects
are in the pipeline. This business of-
fers further expansion potential for
Wartsild.

Market outlook for Wartsila
Wirtsilds traditional power plant
market has been installations for is-
lands and remote areas and in coun-
tries with weak electricity grids.
This market potential will contin-
ue to exist in the years to come.
With the present competitive prod-
uct portfolio and global sales organ-
ization, Wirtsild is well equipped to
maintain its dominant position in
this segment.

The share of gas-fired power
plants will grow further, partly be-
cause Europe and especially North

The largest power plant
we have ever built, the
267 MW oil power plant
for Luz y Fuerza de San
Lorenzo S.A. (Lufussa)
in Honduras, was inau-

gurated on 28 January
2005. This EPC plant
comprises 16 generat-
ing sets based on the
Wartsild 18V46 engine.

Did you know this?

In Wartsila multifuel engines
the fuel can be switched
over from one fuel to the
other during operation.
With Wartsild’s BioGrate
technology you can turn
biomass fuels into electric-
ity and heat.

America will bring more orders, and
partly because gas is gaining ground
worldwide as new gas pipelines are
built. With the new and more com-
petitive gas engines in the portfolio,
the number of countries where gas
power plants are delivered is expect-
ed to grow in the near future.
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Fulvio Gregoretti has worked for

Wartsila since 1981. Today he is a
fitter on the heavy preassembly line
of the Wartsila 46 and 64 engines in
the Trieste factory in ltaly.




Technology

Technological leadership and
flexibility in manufacturing

Wirtsild  designs, develops, and
manufactures engine and propul-
sion products. Wirtsili aims to
maintain an effective and flexible
manufacturing structure designed
to cope with the variable market
demand.

Leader in engine technology
Wirtsilds target is to be the leader
in engine technology in the areas of
environmental technologies, relia-
bility, operating economy and au-
tomation.

Customers in both the marine
and energy markets are increasing-
ly interested in total power solu-
tions. The task of Wirtsild’s R&D
is to ensure that Wirtsild engines
are fully integrated with the compa-
ny’s broader solutions, e.g. marine
applications and power plant instal-
lations. Wirtsild enhances the life-
time performance of its customers’
equipment and systems by develop-
ing products that are easy to oper-
ate and service. Wirtsild also works
closely with universities, research
institutes and partners to evaluate
and develop new engine technolo-
gies and functionalities.

R&D organization

Wirtsild has its main R&D centre
for 4-stroke engines in Vaasa, Fin-
land. This is supported by tech-
nology units for 4-stroke engines
in Trieste, Italy, in Turku, Finland,
and in Bermeo, Spain. The main

R&D centre for 2-stroke technol-
ogy is located in Winterthur, Swit-
zerland.

R&D for the propulsors, seals
and bearings is located at the manu-
facturing units in the Netherlands,
Norway, Great Britain and Japan.

Besides R&D related to prod-
ucts, the Ship Power, Power Plants
and Service businesses also devel-
op their own business-related solu-
tions. More details of these are giv-
en in the Sustainability Report.

The Corporate Technology Unit
is responsible for long-term devel-
opment of new technologies to-
gether with the businesses to safe-
guard Wirtsild’s future competitive-
ness. The Technology Unit initiates
and coordinates national and inter-
national research projects. The fo-
cus areas are environmental tech-
nology, engine technology, system
automation and material technolo-
gy. In the area of new energy tech-
nologies Wirtsilds fuel cell proto-
type was started during 2004.

Research and development in
the Power Businesses totalled EUR
57.7 million (68.4), or 2.6% (3.2)

of net sales.

Flexibility in engine manufacturing
Wirtsild  completed a  substan-
tial restructuring programme dur-
ing 2004, one result of which was
a new engine manufacturing struc-
ture. Wirtsili now has the flexibil-
ity to match its capacity to volatile

Did you know this?

The biggest engine in the
Wartsila portfolio is the
low-speed 12RT-flex96C.

It weighs 2,050 tons, which
corresponds to the weight
of five Boeing 747 aircraft
including passengers,
luggage and fuel for a long-
distance trip.

market needs while ensuring future
growth.

Wirtsild has two 4-stroke en-
gine factories: one in Vaasa, Fin-
land, and one in Trieste, Italy. Both
manufacture several engine types to
meet the various needs of the glo-
bal market. Flexibility is enhanced
by focusing on production of key
components and creating close,
long-term partnerships in sourc-
ing. External partners and suppli-
ers contribute to optimal capacity
utilization in the changing business
environment.

Manufacturing of 2-stroke en-
gines takes place primarily in Asia
through qualified engine makers li-
censed by Wirtsild. This business
model offers quick response and the
minimum of logistics for the ship-
yards.
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Helena Erkkila, a junior metallurgist

at the Imatra Steel Works, joined the
company in 2003. She appreciates
the broad scope of her work and its
variety.




Imatra Steel

Adding value for sustainable
customer relations

Imatra Steel produces long spe-
cial steel products for the automo-
tive industry and other demanding
engineering applications, as well as
forged engine and front axle com-
ponents. As a supplier of high-qual-
ity products and related services,
Imatra Steel focuses on sustaining
direct and long-term customer re-
lationships. Towards that end, the
company bases its business on cus-
tomer partnerships and a lean, cus-
tomer-orientated organization.

Imatra Steel's customers, in
both the automotive and the me-
chanical engineering industries, are
experiencing a strong trend towards
increased consolidation and glo-
balization, driven in part by the fact
that growth in these sectors is clear-
ly shifting outside Europe. Main-
taining a market foothold and the
confidence of customers in this rap-
idly changing business environment
requires component manufacturers
and steel producers to be able to as-
sume increasingly wide responsibil-
ity in the supply chain. This trans-
lates to even closer involvement
with customers in the development
of their products, processes and lo-
gistics management

Added value in the value chain for
the customers

Imatra Steel’s business operations
are based on meeting customer
needs and on producing added val-
ue in the value chain for both Im-
atra Steel’s own customers and the
customers they serve. The benefits
of this approach include reduced
production costs for the custom-

er, significant improvements in the
properties of finished products, and
substantial ~environmental gains
during a products lifecycle. Key
factors for Imatra Steel are lasting
customer relationships, concentra-
tion on specific products, maintain-
ing competitive production proc-
esses, and correctly focused R&D
and machinery investments. Man-
aging these tasks requires a team of
competent and motivated employ-
ees eager to see results.

The main products of the Imat-
ra Steel Works are steels used in
manufacturing forged components
and steels with high machinabili-
ty. Steels for sustainable develop-
ment, especially direct quenching
steels and highly machinable steels,
are the spearheads of the factory’s
product development. This prod-
uct group also includes the Imatra
Green Cut® free-cutting steel devel-
oped and marketed as an alternative
to the lead-alloy free cutting steels
used by the automotive industry.

Imatra Steel’s decision at the
end of the year to produce special
steel nuts and bolts as a shareholder
in AA Fabricating Oy, a new com-
pany established in the town of
Imatra, is aimed at safeguarding
the competitive viability of the Fin-
nish special steels market and gener-
ating new engineering services.

Imatra Steel’s forging business
comprises Imatra Kilsta and Scot-
tish Stampings. This business has
achieved a strong position as a lead-
ing manufacturer of engine and
front axle components for heavy
trucks. The product portfolio for

Imatra Steel’s President
Kari Tahtinen

To maintain a market
foothold and the confi-
dence of customers in this
rapidly changing business
environment, component
manufacturers and steel
producers must be able to
assume increasingly wide
responsibility in the supply
chain.

engine components includes crank-
shafts, and for front axle compo-
nents front axle beams, steering
knuckles and steering arms. Imatra
Steel has increased its in-house ma-
chining capacity, and also broad-
ened its network of machining con-
tractors, because customers increas-
ingly wish to have forged compo-
nents that are fully machined.

WARTSILA 2004 29



Wartsila’s HR function is responsible

for ensuring that the Group’s

human resources and its personnel
development programme are
competitive worldwide. Automation
engineer Michaela Toniutto is
responsible for planning and carrying
out validation of new software and
hardware for engine automation.

She works in Trieste in Italy.




Human Resources

Human Resources

Operational targets

Wirtsild's Human Resources func-
tion covers the entire Group. It fo-
cuses on predefined HR processes
and directly supports the Group’s
business operations. Its main pur-
pose is to ensure that the Group
has the competitive and innova-
tive management and employee re-
sources and competences necessary
to reaching its profit targets. The
company requires continuous effi-
ciency and high quality in its oper-
ations. Human Resources supports
this aim by recruiting the best re-
sources and by providing focused
and sufficiently wide-ranging train-
ing schemes for personnel. Wartsild
operates a competitive incentive
scheme to encourage and reward its
employees. The most important el-
ements of this scheme are harmo-
nizing the Group’s targets with the
individual targets of its employees,
and ensuring that the scheme has
wide coverage of geographical re-
gions and personnel groups.

Training programmes

In line with its renewed human
strategy, Wartsild im-
plemented management training
schemes during 2004 aimed at en-
suring that the Group derives max-
imum benefit from its investments
in personnel development. The
four-tier training system is designed
to cumulatively develop manage-
ment skills. The HR function also
defines, supports and monitors the
content and targeting of training
programmes run by Wirtsild busi-
ness units and subsidiaries.

resources

Wirtsild organized four training
programmes in 2004 for middle
management in its main markets as
well as two courses for senior man-
agement. Wirtsili managers also
participated in a development pro-
gramme organized by the IMD (In-
ternational Institute for Manage-
ment Development) and employ-
ees additionally have access to web-
based training through the IMD.

A new management training module
for senior management has been
jointly developed with the London
Business School.

Personnel  training depends
on the active support and encour-
agement of employee supervisors.
Wirtsild offers its employees two
flexible training paths: one to de-
velop specialists and the other sen-
ior management. General training
is the responsibility of the subsidi-
aries; the divisions take care of pro-
fessional training,.

Development discussions - a tool
for communicating strategy
Annual developmentdiscussions be-
tween supervisors and their subor-
dinates have become an established
management tool. Apart from facil-
itating target-setting and feedback,
they are also useful for cascading
the Group’s strategy down through
the organization. All Wirtsild units
hold these discussions and at the
moment roughly two-thirds of the
discussions take place regularly and
are documented. The next target is
to raise this performance level even
higher.

In the management and exec-
utive training schemes top man-
agers participate in planning and
running the schemes as trainers.
This dialogue and tutor activity has
yielded positive and long-term re-
sults evident in the form of great-
er personnel commitment to the
company, enhanced personal com-
petences, and the building of a nat-
ural forum for discussion.

Job satisfaction and motivation

Wirtsild conducted a Group-wide
employee satisfaction survey dur-
ing 2004 to chart employees’ opin-
ions about their work, wellbe-
ing, the work environment, val-
ues, objectives, company strategy
and communications. The survey
showed that employees are motivat-
ed and committed to Wirtsild’s val-
ues. Wirtsild employees are proud

Expert and Manager training paths

Expert training path Manager training path

Professional skills |*Management

and Leadership
programmes

General skills

of their work and their employer.
Employees expressed dissatisfaction
about two aspects. Firstly, employ-
ees felt they did not know enough
about the company’s business strat-
egy and objectives and, secondly,
they regarded communication be-
tween management and personnel
as inadequate. Wirtsild will address
these issues promptly by launch-
ing a strategy communication pro-
gramme in 2005, after which the
job satisfaction survey will be re-
peated at the end of 2005.

Personnel safety

Wirtsild decided to formulate an
integrated safety programme to en-
sure employees’ safety, especially
when personnel are travelling, and
appointed a safety manager to over-
see this.

Outsourcing

Human Resources outsourced
some of its activities to specialists,
including functions relating to oc-
cupational health and payroll ac-
counting,.

Future challenges

The most important HR target in
2005 is to extend the functional ca-
pabilities and geographical coverage
of its personnel management infor-
mation system. This will make it
possible to manage the Group’s hu-
man resource needs and costs more
efficiently. The continuing globali-
zation of business also calls for fur-
ther development of the HR func-
tion and a willingness to take up
new challenges as new business in-
creasingly has moved to e.g. Asia
and Central America.

More information about human resource issues is
given in the Sustainability Report.
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Board of Directors

Mr Antti Lagerroos
Chairman of the Board. Born 1945, LL.Lic,
President & CEO and member of the
Board of Finnlines Plc. Member of the Board
of Wartsila Corporation since 2002. Member
of the Board of Fortum Corporation and
member of the Supervisory Board of The
Mutual Pension Insurance Company
[Imarinen. Owns 11,643 Wartsila B shares.

Mr Goéran J. Ehrnrooth
Deputy chairman of the Board.
Born 1934, MSc (Econ.).

Chairman of the Board of Fiskars Cor-
poration. Member of the Board of Wartsila
Corporation since 1992. Owns 4,222
A shares and 7,669 Wartsilé B shares.
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Mr Heikki Allonen

Member of the Board of Wartsila Corporation

since 2004. Born 1954, MSc (Eng.).
President & CEO of Fiskars Corpora-

tion. Member of the Supervisory Board of

Rautaruukki Corporation. Owns 946 Wartsila

B shares.

Mr Risto Hautamaki

Member of the Board of Wértsiléa Corporation

since 2003. Born 1945, MSc (Eng.).
President & CEO of Tamfelt Corporation.

Member of the Board of Metso Corporation.

Owns 3,750 Waértsila B shares.

Mr Jaakko lloniemi

Member of the Board of Wértsiléa Corporation

since 1994. Born 1932, MSc (Pol. Sc.).
Owns 3,342 Wartsila B shares.

Mr Bertel Langenskiold

Member of the Board of Wartsila Corporation

since 2002. Born 1950, MSc (Eng.).
President and CEO of Metso Minerals

Inc. Owns 3,168 Wartsila B shares.

Mr Paavo Pitkanen
Member of the Board of Wartsila Corporation
since 1995. Born 1942, MA.

Member of the Board of Stora Enso Oyj.
Owns 3,342 Wértsila B shares.

Photo from left: Risto Hautamaki,
Heikki Allonen, Bertel Langenskidld,
Antti Lagerroos, Géran J. Ehrnrooth,
Paavo Pitkdnen and Jaakko lloniemi.



Board of Management

Mr Ole Johansson

President & CEO. Born 1951, BSc (Econ.).
Worked for the company 1975-79 and

rejoined in 1981. Owns 2,250 Wartsila

A shares and 11,700 Wartsila B shares.

Option 2001 allows subscription of 126,000

Wartsila B shares and option 2002 allows

subscription of 225,000 Wartsila B shares.

Mr Raimo Lind

Executive Vice President from 1 January
2005. Group Vice President, CFO. Born
19583, MSc (Econ).

Employed by the company 1976-89
and rejoined in 1998. Owns 795 Wartsila
A shares and 1,545 Wartsila B shares.
Option 2001 allows subscription of 63,000
Wartsila B shares and option 2002 allows
subscription of 60,000 Wartsila B shares.

Mr Mikael Makinen
Executive Vice President from 1 January
2005. Group Vice President, Ship Power.
Born 1956, MSc (Eng.), Naval Architect.
Joined the company in 1982. Option
2001 allows subscription of 63,000 Wartsila
B shares and option 2002 allows subscrip-
tion of 60,000 Wartsila B shares.

Mr Pekka Ahlqvist
Group Vice President, Power Plants.
Born 1946, MSc (Eng.), MBA.

Joined the company in 1999. Owns
2,250 Wartsila B Shares. Option 2001
allows subscription of 63,000 Wartsila
B shares and option 2002 allows subscrip-
tion of 60,000 Wartsila B shares.

Mr Tage Blomberg
Group Vice President, Service. Born 1949,
BSc (Eng.).

Joined the company in 1975. Owns
2,025 Wartsiléa A shares. Option 2001
allows subscription of 63,000 Wartsila
B shares and option 2002 allows subscrip-
tion of 60,000 Wartsila B shares.

Mr Lars Hellberg
Group Vice President, Engine division.
Born 1959, BSc.

Joined the company 1 June 2004.
No ownership of Wartsila shares.

Mr Kari Hietanen

Group Vice President, Legal Affairs and HR.

Company Secretary and secretary to the

Board of Management. Born 1963, LLM.
Joined the company in 1989. Owns

72 Wértsila B shares. Option 2001 allows

subscription of 63,000 Wértsila B shares and

option 2002 allows subscription of 60,000

Wartsila B shares.

Mr Matti Kleimola
Group Vice President, CTO. Born 1946,
Lic.Sc (Tech.) Prof.

Employed by the company 1974-84 and
rejoined in 2000. Owns 750 Wartsila
A shares and 750 Wartsila B shares. Option
2001 allows subscription of 63,000 Wartsila
B shares and option 2002 allows subscrip-
tion of 60,000 Wartsila B shares.

Mr Sven Bertlin
Executive Vice President until 31 December
2004. Born 1944, BSc (Econ.)

Joined the company in 1970. Owns
177 Wartsila A shares and 15,531 Wartsila B
shares. Option 2001 allows subscription of
63,000 Wartsila B shares and option 2002
allows subscription of 60,000 Wartsila B
shares.

Photo, front from left: Mikael Mékinen,

Ole Johansson and Pekka Ahlqvist.

Back, from left: Sven Bertlin, Lars Hellberg,
Raimo Lind, Tage Blomberg, Matti Kleimola
and Kari Hietanen.
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Corporate Governance

Wirtsila Corporation applies the
guidelines and provisions of its Ar-
ticles of Association, the Finnish
Companies Act and the Helsin-
ki Exchanges. Wirtsili also com-
plies with the Corporate Govern-
ance recommendations for pub-
lic listed companies published by
OMX Helsinki Stock Exchange,
the Central Chamber of Commerce
of Finland and the Confederation
of Finnish Industry and Employers
(renamed Confederation of Finn-
ish Industries EK since 1 January
2005). This recommendation came
into effect on 1 July 2004.

Management of the Wartsild
Group is the responsibility of the
General Meeting of Shareholders,
the Board of Directors and the Pres-
identand CEO. Their duties are for
the most part defined by the Finn-
ish Companies’ Act.

General meetings

A General Meeting of Wirtsild
Corporation shareholders is held at
least once a year. The Annual Gen-
eral Meeting (AGM) must be held
no later than the end of June. The
AGM resolves on the issues defined
for annual General Meetings in the
Finnish Companies Act and Arti-
cles of Association. These include
approving the financial statements,
deciding on the distribution of div-
idend, discharging the company’s
Board of Directors and CEO from
liability for the financial year, ap-
pointing the company’s Board of
Directors and auditors, and decid-
ing on their compensation.

Under the Articles of Associ-
ation, an invitation to a Gener-
al Meeting must be published in
at least two daily newspapers cho-
sen by the Board of Directors and
commonly distributed in Finland,
no earlier than two months and
no later than one week prior to the
date specified in Chapter 3a, §11
of the Companies Act. Wirtsild
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also publishes its invitations to
General Meetings as stock exchange
announcements and on its Internet
website.

The Board of Directors

Wirtsild's Board of Directors has
between five and eight members
who are elected for a term of one
year. The Board is elected by a Gen-
eral Meeting. In 2004 the Board
had seven members.

The Board elects a chairman
and deputy chairman from among
its members. The Board of Direc-
tors is responsible for the admin-
istration of the company and the
proper organization of its opera-
tions. The Board steers and super-
vises the company’s operations, and
decides on policies, goals and strat-
egies of major importance.

The Board’s rules of procedure
The principles applied by the Board
in its regular work are set out in the
Rules of Procedure approved by the
Board. The Board’s committees and
the working principles they apply
have been approved by the Board.
The Board considers all the mat-
ters stipulated to be the responsibil-
ity of a board of directors by legisla-
tion, other provisions and the com-
pany’s Articles of Association. The
most important of these are the an-
nual and interim financial state-
ments, the matters to be put before
General Meetings of sharcholders,
the appointment of the President
and CEO, the Executive Vice Pres-
ident and the CEO’s deputy, and
the organization of financial super-
vision in the company. The Board is
also responsible for considering any
matters that are so far-reaching with
respect to the quality of the Group’s
operations that they cannot be con-
sidered to fall within the scope of
the Group’s day-to-day administra-
tion. Examples of these matters are
approval of the Group’s strategic

plan and long-term goals; approval
of the Group’s annual business plan
and budget; decisions concerning
investments, acquisitions or divest-
ments that are significant or that de-
viate from the Group’s strategy; de-
cisions to raise loans and the grant-
ing of security or similar collater-
al commitments when their size is
significant; risk management prin-
ciples; the Group’s organizational
structure; appointment of the com-
pany’s Board of Management; ap-
proval of remuneration and pen-
sion benefits; monitoring and as-
sessing the performance of the Pres-
ident and CEO; approval of the
company’s management principles
and steering systems; appointment
of the Board of Directors’ commit-
tees; and the granting of donations
to good causes. In addition to mat-
ters requiring its decision, the Board
is also given updates at its meetings
on the Group’s operations, financial
position and risks.

Appointment of the Board of
Directors and meetings

The Board of Directors is responsi-
ble for ensuring that a proposal to
be put before a General Meet-
ing concerning the election of a
new member to the Board, and
of which it is aware, is published
in the notice of meeting provided
that the proposal is supported by
at least 10% of the votes carried by
the company’s shares and that the
proposed individual has given their
written consent. After publication
of the notice of meeting the names
of the candidate members will be
announced separately provided that
the conditions mentioned above
are met.

The Board of Directors con-
venes 7 — 10 times a year following
a predetermined schedule. In ad-
dition to these meetings the Board

convenes as necessary.
In 2004 the Board of Direc-



tors convened 11 times. The aver-
age attendance of Board members
at these meetings was 97.2%.

The Board also conducts a self-
assessment of its performance once
a year. 'The purpose of this assess-
ment is to establish how the Board
has executed its tasks during the
year and to act as a basis when as-
sessing how the Board functions.

Members of the Board of
Directors in 2004

In 2004 the members of the Board
of Directors were Antti Lagerroos
(chairman), Goéran J. Ehrnrooth
(deputy chairman), Heikki Allo-
nen, Risto Hautamiki, Jaakko Ilo-
niemi, Bertel Langenskiold and
Paavo Pitkinen.

All seven Board members were
independent of the company. Fur-
thermore, Risto Hautamiki, Jaakko
Iloniemi, Antti Lagerroos, Bertel
Langenskiold and Paavo Pitkinen
were independent of the company’s
shareholders.

Information on the members
of the Board of Directors and their
business interests is given on page
32. Further details on the Board’s
members are given on Wartsild’s
website.

Board Committees
The Board of Directors annual-
ly appoints an Audit Committee,
a Nomination and Compensation
Committee and any other com-
mittees it considers necessary, at
its constitutive meeting following
the Annual General Meeting. The
Board appoints the members of
these committees and their chair-
men. The Board also has the right
to remove a member from a com-
mittee. The members of each com-
mittee are appointed for the same
term of office as the Board itself.
The purpose of the Board’s
committees is to prepare matters
to be put before the Board for its

decision. The committees have no
decision-making authority of their
own.

In 2004 the Board appointed an
Audit Committee and a Nomina-
tion and Compensation Committee.
The Board has approved the written
rules of procedure of these commit-
tees, the most important points of
which are described below.

Audit Committee

The Board of Directors appoints an
Audit Committee to assist it in the
execution of its task of supervising the
company’s financial management.

The Board appoints from
among its members at least three
members to the committee who
are independent of the company,
and who have sufficient experience
of accounting procedures and the
preparation of financial statements.

The Audit Committee consid-
ers Wirtsilfs annual and interim
financial statements, the account-
ing principles and the company’s
financial reporting in general. The
Committee assesses the company’s
compliance with the relevant legal
and other provisions, the adequa-
cy of financial supervision and risk
management in the company, and
the effectiveness of its internal au-
dit function. The Audit Commit-
tee may also, via the Board of Di-
rectors, submit recommendations
to the General Meeting on matters
related to the appointment of the
company’s auditors.

The chairman convenes the
Committee at regular intervals and
reports to the Board on the Com-
mittee’s meeting.

In 2004 the Audit Committee
was chaired by Antti Lagerroos and
its other members were Heikki Al-
lonen, Risto Hautamiki and Paa-
vo Pitkiinen. The members of the
Audit Committee are independent
of the company. The Audit Com-
mittee met 4 times.

Nomination and Compensation
Committee

The Board appoints a Nomination
and Compensation Committee to
assist it in its work.

The Board appoints at least
three of its members to sit on the
Committee. The members are inde-
pendent of the company.

The Nomination and Compen-
sation Committee prepares, as nec-
essary, the nomination of the Presi-
dent and CEO, the Executive Vice
President and the CEO’s deputy.

The Committee prepares pro-
posals to be put before the Board of
Directors concerning the incentive
schemes and compensation that ap-
ply to the President and CEO and
the company’s other senior exec-
utives. The Committee commu-
nicates, as necessary, with major
shareholders in matters concerning
the appointment of the Board of
Directors and the compensation of
its members. The chairman of the
Committee convenes the Commit-
tee as required. He also reports the
Committee’s proposals to the Board
of Directors.

In 2004 the Nomination and
Compensation Committee  was
chaired by Antti Lagerroos and
its other members were Goran J.
Ehrnrooth and Jaakko Iloniemi.
The Nomination and Compensa-
tion Committee met twice during
2004.

The President and CEO

The Board of Directors appoints
a President for the Group who is
also its chief executive officer. The
President and CEO is in charge of
the day-to-day management of the
company and its administration in
accordance with the company’s Ar-
ticles of Association, the Finnish
Companies Act and the instruc-
tions of the Board of Directors. He
is assisted in this work by a Board
of Management. The President and
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CEO of the company is Mr Ole
Johansson.

The Executive Vice Presidents

The Board of Directors appoints, if
necessary, one or several executive
vice presidents. The company’s Ex-
ecutive Vice President and deputy
to the President and CEO was Mr
Sven Bertlin undil his retirement on
31 December 2004. On 14 Decem-
ber 2004 the Board appointed Mr
Raimo Lind and Mr Mikael Mik-
inen Executive Vice Presidents with
effect from 1 January 2005. Mr
Lind is the company’s chief finan-
cial officer and Mr Mikael Mikin-
en head of the Ship Power business.
Mr Lind is also the deputy to Presi-
dent and CEO Ole Johansson.

The Board of Management

The company’s Board of Manage-
ment comprises the President and
CEOQ, the heads of the Power Busi-
nesses, the chief financial offic-
er, the group vice president, tech-
nology & environment, the group
vice president, Engine division, and
the group vice president, legal af-
fairs and personnel. Board of Man-
agement members are appointed
by the company’s Board of Direc-
tors, which also approves their re-
muneration and other terms of em-
ployment.

The Board of Management is
chaired by the President and CEO.
It considers strategic issues related
to the Group and its businesses, as
well as investments, product policy,
the Group’s structure and corporate
steering systems, and it supervises
the company’s operations.

The heads of the businesses on
the Board of Management are each
responsible for the sales volumes
and profitability of their respec-
tive global businesses, employing
the services of the Group’s world-
wide subsidiaries. Information on
the members of the Board of Man-
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agement, their areas of responsibil-
ity and holdings are given on page
33.

Meetings of the Board
of Management
In 2004 the Board of Management
met 14 times. The main issues ad-
dressed by the Board of Manage-
ment related to the Group’s strate-
gic focus, i.e. strengthening its Ship
Power and Service businesses and
developing their competitiveness.
The strategic priorities related
to the Power Plants business were
matters of central importance like-
wise. Reducing production capacity
and increasing production flexibili-
ty were also vital concerns addressed
by the Board of Management. Oth-
er important matters considered by
the Board of Management includ-
ed personnel development and rais-
ing the efficiency of internal global
processes and working practices.

The Corporate Management

The company’s Corporate Manage-
ment includes, in addition to the
members of the Board of Manage-
ment, the directors in charge of cor-
porate functions and the president
of Imatra Steel.

Corporate Management meet-
ings are chaired by the President
and CEO and their composition
varies depending on the issues
under consideration. Corporate
Management meetings are con-
vened to prepare proposals to the
company’s Board of Directors, to
deal with issues concerning com-
munications, personnel develop-
ment, quality, information manage-
mentand other development issues,
to handle relations with stakehold-
ers, and to consider issues specific
to Imatra Steel.

Information on the members of
Corporate Management and their
areas of responsibility is presented

on page 39.

Business Boards

Each business head is supported
by a Business Board to consider is-
sues including the business’s strat-
egy and business operations. In-
formation on the members of the
Business Boards is given on page
39. Imatra Steel is supervised by its
own Board of Directors.

Managing Directors of the
subsidiaries

The Managing Directors of the
Group’s subsidiaries are responsible
for ensuring that the local service,
sales and manufacturing resources
are correctly dimensioned to meet
the needs of the businesses; that the
subsidiary’s personnel development
needs are met, that the subsidiary’s
operations fulfil the requirements
stipulated in the Group’s quality
system; and that these operations
comply with the respective coun-
try’s legal requirements and with
good business practice.

Remuneration of the Board

of Directors

Annual fees paid to the members of
the Board of Directors in 2004

The Annual General Meeting
decides annually on the fees to be
paid to the members of the Board of
Directors for one term of office at a
time. The Board’s Nomination and
Compensation Committee prepares
a fees proposal for the decision of
the Annual General Meeting,

In 2004 the members of the
Board of Directors were paid the
following fees: the chairman 55,000
euros, the deputy chairman 42,000
euros and each member 27,500 eu-
ros. The Board members were also
paid fees for attending meetings as
follows: the chairman 800 euros/
meeting and the other members
400 euros/meeting. 40% of the an-
nual fees are paid in the form of
Wirtsild shares. The fee for attend-
ance at meetings is paid in cash.



The seven members of Wirt-
sils Board of Directors, none of
whom are employees of the com-
pany, were paid altogether approx-
imately 272,000 euros for the fi-
nancial period ended 31 December
2004. The Board’s members are not
covered by the company’s stock op-
tion scheme or bonus scheme.

Salaries and fees paid to the
President and CEO and the Board
of Management

The remuneration paid to the Pres-
ident and CEO and other members
of the Board of Management, and
the principles underlying it, are de-
termined by the Board of Directors.

Fees paid as Wartsila B shares in 2004

muneration, including benefits in
kind and bonuses, totalled EUR
600,000. The President and CEO
is eligible to take retirement on
reaching the age of sixty and his re-
tirement pension is 60% of his stat-
utory (TEL) earnings. Compensa-
tion paid to the President and CEO
if he is dismissed by the company
corresponds to 12 month’s salary in
addition to six months’ period of
notice salary. Information on the
President and CEO and his hold-
ings of Wirtsild shares and share
options is given on page 33.

The bonuses paid to the mem-
bers of the Board of Management
are based on the achievement of the

No. of shares

Antti Lagerroos (chairman) 1,262
Gdran J. Ehrnrooth (deputy chairman) 964
Heikki Allonen 631
Risto Hautamaki 631
Jaakko lloniemi 631
Bertel Langenskiold 631
Paavo Pitkénen 631

The remuneration paid to the Presi-
dent and CEO and the other mem-
bers of the Board of Management
consists of a monthly salary and a
bonus. The President and CEO and
the other members of the Board of
Management also have share op-
tion rights under the company’s
two option schemes. Information
on the Wirtsild shares and options
held by the President and CEO and
the other members of the Board of
Management are given on page 31.

The Board of Directors confirms
the salary paid to President and
CEO Ole Johansson as well as the
terms and content of his employ-
ment contract. The President and
CEO is paid a bonus in addition
to his monthly salary, the terms of
which are determined by the Board
of Directors. The President and
CEO holds share options under the
company’s two option schemes. In
2004 the President and CEO’s re-

company’s profit targets. The re-
tirement age of the members of the
Board of Management is sixty.

Management incentive schemes
The company has two stock option
schemes for senior managers. The
2001 options covered 78 and the
2002 options 39 key personnel.
More information on these schemes
is provided on page 33 of the
Financial Review 2004.

The Group also operates a bo-
nus scheme in the parent company,
the Power Businesses and the sub-
sidiaries. The bonus is based on the
company’s profitability and agreed
personal  targets. Approximate-
ly 900 directors and managers are
covered by this bonus scheme.

Decisions on stock option
schemes, and the bonuses paid to
the President and CEO and mem-
bers of the Board of Management,
are made by the company’s Board

of Directors. Decisions on bonus
schemes for other directors and
managers are made by the Board of
Management.

The Group’s white- and blue-
collar employees are covered by
various bonus or profit-based in-
centive schemes. These are applied
in each country according to that
country’s legislation or agreements
concerning profit-sharing schemes.
All in all, some 60% of the com-
pany’s employees are covered by
the Group’s bonus scheme and var-
ious other profit-based incentive
schemes.

Internal supervision, risk manage-
ment and the internal audit
Responsibility for the management
of the company and its proper or-
ganization lies with the Board of
Directors. In practice it is the Pres-
ident and CEO?s task to ensure the
proper organization of the compa-
ny’s internal supervision, risk man-
agement, internal audit and ac-
counting supervision mechanisms,
assisted by the Board of Manage-
ment. The instructions and guide-
lines apply to the entire Group or
to individual businesses.

The company’s financial progress
is reviewed monthly through a
Group-wide reporting system. This
includes an income statement, bal-
ance sheet information, key indica-
tors, and events of importance to
the company’s operations.

Risk management

The purpose of risk management is
to ensure that the company’s busi-
ness objectives are reached and that
the company remains a going con-
cern. The risk management func-
tion analyses the risks faced by
the company’s various business-
es and units. It also defines the risk
management principles applied
throughout the Group and it de-
velops risk management methods
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and insurance schemes. Areas of re-
sponsibility have been defined in
the organization to cover different
risks. The company’s risk manage-
ment policies and procedures are

described on page 44.

Code of Conduct

The company has formulated a
Code of Conduct which is sum-
marized below. The principles are
available in full on the company’s
website.

Wirtsild aims to maintain high
legal and ethical standards in its
operations. Wirtsild acts in com-
pliance with the laws and regula-
tions in each country of operation
while also applying the principals
of good corporate citizenship. The
company wishes to engage in open
and constructive dialogue with its
stakeholders. Its principles include
respect for human rights and the
promotion of equal opportuni-
ties. Wirtsild expects its employ-
ees to show loyalty and not to ac-
cept or give bribes. In its R&D ac-
tivities Wartsild’s aim is to develop
products that protect the environ-
ment. With respect to its employ-
ees, Wirtsild aims to offer an inter-
esting workplace in which occupa-
tional health and safety issues are
handled to the highest standards.
Wirtsild expects its suppliers to ap-
ply similar high standards of legal
compliance, ethical behaviour, and
environmental and personnel man-
agement.

The internal audit

The Group’s internal audit is han-
dled by an internal auditor pro-
vided by KPMG Oy Ab’s Manage-
ment Assurance Services. He works
under the guidance and supervi-
sion of Wirtsilis Board of Man-
agement. The purpose of the inter-
nal audit is to analyse the compa-
ny’s operations and processes, and
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the effectiveness and quality of the
supervision mechanisms. The inter-
nal auditor also participates, if nec-
essary, in audits undertaken in con-
junction with acquisitions and he
carries out special tasks assigned by
the Board of Management. The in-
ternal audit function covers all the
company’s organizational levels and
subsidiaries. An internal audit is un-
dertaken in the main subsidiaries at
1-3 year intervals. The internal au-
ditor prepares an annual plan under
which he independently audits dif-
ferent parts of the company but he
is also empowered to carry out spe-
cial audits. The internal auditor re-
ports to the President and CEO. If
required the auditor can also take
direct contact with the Audit Com-
mittee or members of the Board of
Directors.

Insider management
Wirtsild applies the Guidelines for
Insiders approved by the OMX
Helsinki Stock Exchange for pub-
lic listed companies on 28 October
1999. The guidelines are also avail-
able on Wirtsilds website.

Wirtsilds permanent insiders
comprise the statutory insiders, i.e.
the Board of Directors, the Presi-
dent and CEO, the Executive Vice
Presidents and the Principal Audi-
tor, as well as the members of the
Board of Management and cer-
tain other members of the Corpo-
rate. Management. When signifi-
cant projects are at the preparation
stage the company can also make
other individuals temporary insid-
ers, maintaining insider registers of
these persons for each project. In-
siders are given written notification
of their status as insiders as well as
instructions on the obligations that
apply to insiders.

The company’s insider register
is maintained by the parent com-
panys legal affairs department,

which is responsible for keeping
the information updated. Informa-
tion on the interests and holdings
of the company’s permanent insid-
ers is available from the SIRE sys-
tem of the Finnish Central Securi-
ties Depository Ltd, Eteldesplana-
di 20, FI-00130 Helsinki, Finland,
tel. +358 800 180 500. The same
information is also posted on Wart-
silds website.

The external audit

The company has at least one and
at most three CPA-authorized audi-
tors, at least one of whom is an au-
diting firm. The auditors are elected
by the AGM to audit the accounts
for the ongoing financial year and
their duties cease at the close of the
subsequent Annual General Meet-
ing. The auditors are responsible for
auditing the consolidated and par-
ent company’s financial statements
and accounting records and the ad-
ministration of the parent com-
pany. In 2004 the AGM appoint-
ed the firm of public accountants
KPMG Oy Ab as Wirtsila Corpo-
ration’s auditors.

Auditing fees paid to the au-
ditors during 2004 amounted to
EUR 2.1 million. Consultancy fees
unrelated to auditing duties paid to
the auditors totalled EUR 1.1 mil-
lion. These latter fees concerned ac-
quisitions and consultation on tax-
ation matters.

Communication

The principal information on Wirt-
sild’s administration and manage-
ment is published on the company’s
website. All stock exchange releases
and press releases as well as signifi-
cant presentation material used by
senior executives are likewise pub-
lished on the company’s website as
soon as these are made public.



Corporate
Management

Corporate Management comprises the
Board of Management along with the
following directors responsible for various
corporate functions:

Ms Maj-Len Ek,
Vice President, Group Control.
Born 1948, BSc (Econ.).

Ms Bodil Forss,
Chief Information Officer (CIO).
Born 1957, MSc (Eng.).

Mr Per Hansson,
Vice President, Corporate Planning.
Born 1967, MSc (Eng.).

Mr Heikki Horstia,
Vice President, Group Treasury.
Born 1950, BSc (Econ.).

Ms Eeva Kainulainen,
Vice President, Corporate Communications
& IR. Born 1948, MSc (Soc.Sc.).

Mr Kari Tahtinen,
President of Imatra Steel Oy Ab.
Born 1946, doctor of technology.

Business
Boards

Ship Power

Mr Mikael Makinen

Executive Vice President. Group Vice Presi-
dent, Ship Power. Born 1956, MSc (Eng.),
Naval Architect.

Mr Carl-Henrik Bjork
Vice President, Sales & Marketing.
Born 1947, Marine Engineer.

Mr Vicente Iza
Vice President, Solutions. Born 1953,
Naval Architect.

Mr Timo Koponen
Vice President, Finance & Control.
Born 1969, MSc (Econ.).

Mr Magnus Miemois
Vice President, 4-stroke Business.
Born 1970, MSc (Eng.).

Mr Clas-Eirik Strand
Vice President, 2-stroke engines.
Born 1945, BSc (Eng.).

Mr Christoph Vitzthum
Vice President, Propulsion- and Seal
Systems. Born 1969, MSc (Econ.).

Service

Mr Tage Blomberg
Group Vice President, Service.
Born 1949, BSc (Eng.).

Mr Pierpaolo Barbone
Vice President, Field Service.
Born 1957, MSc (Min.Eng.).

Mr Stefan Fant
Vice President, Operations & Maintenance.
Born 1955, BSc (Mech.).

Mr Christer Kantola
Vice President, Service Sales.
Born 1952, BSc (Mech.).

Mr Donal Lynch

Vice President, Parts. Born 1956,
Business Management Diploma
(Operations/General).

Ms Eva-Stina Stén
Vice President, Finance & Control.
Born 1967, MSc (Econ.).

Mr Rolf Vestergren
Vice President, Technical Service.
Born 1948, BSc (Eng.).

Power Plants

Mr Pekka Ahlqvist
Group Vice President, Power Plants.
Born 1946, MSc (Eng.), MBA.

Mr Jaakko Eskola
President, Wartsila Development & Financial
Services. Born 1958, MSc (Eng.).

Mr Osmo Harkénen
Vice President, Delivery Management.
Born 1949, MSc (CE).

Mr Pekka Illvonen
Vice President, Sales. Born 1954,
MSc (Eng.), MBA.

Mr Vesa Riihimaki
Vice President, Power Plant Technology.
Born 1966, MSc (Eng.).

Mr Olli-Pekka Vanhanen
Vice President, Finance & Control.
Born 1964, MSc (Econ.).

Engine division

Mr Lars Hellberg
Group Vice President, Engine division.
Born 1959, BSc (Eng.).

Mr Klaus Heim
Vice President, 2-stroke engine
development. Born 1962, MSc (Eng.).

Mr Jorma Koskenméaki
Deputy Vice President, Supply Management.
Born 1953, MSc (Eng.).

Mr Juha Kytola
Vice President, 4-stroke engine
development. Born 1964, MSc (Eng.).

Mr Erik Pettersson
Vice President, Production.
Born 1953, BSc (Eng.).

Mr Hans West6
Vice President, Finance & Control.
Born 1947, BSc (Econ.).

Imatra Steel

Mr Kari Tahtinen
President of Imatra Steel Oy Ab. Born 1946,
Doctor of Technology.

Mr Kalevi Laaksonen
Corporate Controller. Born 1943, BSc
(Econ.).

Mr Kalevi Taavitsainen
General Manager of Imatra Steel Works.
Born 1949, MSc (Eng.).

Mr Dan-Ake Widenberg
Managing Director, Imatra Kilsta AB. Born
1949, MSc (Econ.).
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Management systems

Sustainable development
Wirtsilds internal Corporate Man-
ual and Code of Conduct approved
in 2004 define the company’s work-
ing procedures and provide instruc-
tions for complying with them. The
company is committed to operating
in compliance with the principle of
responsible and sustainable devel-
opment and does so by deciding
on the strategy and objectives for
sustainable development.

The company complies with ap-
plicable legislation and the princi-
ples of responsible corporate cit-
izenship in all its business opera-
tions and other activities. Wartsild
supports and respects human rights
as outlined in the UN’s Univer-
sal Declaration of Human Rights
and the ILO’s Declaration on
Fundamental Principles and Rights
at Work. The company supports
freedom of association and the right
to collective bargaining. Wirtsild
does not accept forced labour or

Purpose

Stakeholders

Success factor

Basic principles

the use of child labour in any form.

Wirtsild  expects its  suppli-
ers to operate in compliance with
the same legal, ethical and envi-
ronmental standards that Wirtsild
complies with.

Wirtsild promotes awareness of
its Code of Conduct among its own
employees and suppliers. Wartsild’s
Code of Conduct can be viewed on
the company’s Internet website at:
www.wartsila.com.

As part of its commitment to
social responsibility, Wartsild sup-
ports open communication, trans-
parency and continuous dialogue
with its stakeholders.

Wirtsild Finland Oy and Imatra
Steel Oy apply a voluntary agree-
ment signed in 1998 whereby Finn-
ish industry endeavours to use en-
ergy more efficienty. Wartsild
North America Inc. has joined the
Customs-Trade Partnership Against
Terrorism (C-TPAT) agreement in
2003.

Wartsilda’s OpExS management
system

Wirtsil#’s management system (Op-
erative Excellence System, OpExS)
aims to generate added value for
Wirtsilds  various  stakeholders,
achieve strategic objectives, man-
age operating risks and enhance the
company’s performance. The sys-
tem includes a range of tools, such
as systems for managing quality, en-
vironmental management, and oc-
cupational health and safety.

The underlying principle of the
management system is to continu-
ously improve the company’s oper-
ations, products and the whole sup-
ply chain. Targets are set for each
level of the organization. The man-
agement reviews monitor the effec-
tiveness of the system, the achieve-
ment of targets and key perform-
ance indicators.

Wirtsild’s Board of Management is
responsible for defining the main
strategies, principles and poli-

Create Added Value for our Stakeholders

HHH

Values, Mission, Vision, Strategies, Policies, Corporate Manual, Directives, Instructions

40 WARTSILA 2004

The Wartsila Way of Working




cies and for the management sys-
tem itself. The Board of Manage-
ment regularly monitors the effec-
tiveness and performance of the
management system. Responsibil-
ities are distributed to the line or-
ganization at all levels of the com-
pany and the management system
defines a specific sphere of respon-
sibility for each Wairtsildi employ-
ee. Work groups for developing the
management system are appointed
at the corporate level and in most

Wirtsild subsidiaries.

Wirtsild’s Board of Manage-
ment has approved the following
policies:

* Quality Policy 2002 — director
responsible: Lars Hellberg,
Engine Division

* Environmental Management
Policy 1999 — director responsi-
ble: Matti Kleimola, Technology
and Environment

* Occupational Health and Safety
Policy 2001 — director responsi-
ble: Kari Hietanen, HR and
Legal Affairs

Risk management

The principles and methods of risk
management are presented in this
Review on pages 44 — 46.

Product liability

Wirtsild endeavours to develop en-
vironmentally sound, reliable and
safe products. The long service life
of Wirtsilds products also means
that most of their environmental
impacts occur during their opera-
tion. Wirtsild supports its custom-
ers throughout the entire service
lives of Wirtsild products by devel-
oping environmentally sound so-
lutions, and also offering them for
use with products that are already
in operation. Engine and compo-
nent reconditioning lengthens the
service life of products, while mod-
ernizing engines can improve the
performance of power plants to the
level where they meet both exist-

Management systems

Environment Quality
ISO 14001 ISO 9001
Share of certified Wartsild companies % 55 84

In addition, 11 companies have OHSAS 18001 certification

ing and future requirements. Wirt-
sili offers comprehensive round-
the-clock customer support that al-
lows customers to utilize Wirtsilds
expertise.

Wirtsild’s engines are designed
to meet the requirements of the Eu-
ropean Commission’s Machinery
Directive, the SOLAS Convention,
and other relevant safety directives,
while Wirtsild’s propulsion systems
are designed to comply with SO-
LAS and the safety requirements of
other relevant classification bodies.
Boiler plants are designed to fulfil
the requirements of the Machin-
ery Directive and other pertinent
directives such as the PED, ASME
and CE safety requirements, in line
with national requirements. New
types of engines and boiler plants
must also meet international safety
requirements. Type approval is ac-
quired from classification societies
before new products are launched.
Wirtsilds products are delivered
with appropriate user guides that
include basic information about
the products and full instructions
for their use.

Supply chain management
Wirtsilds  management  system
also covers supply chain manage-
ment. Wirtsild regularly supervis-
es the performance of its suppli-
ers. The company has common re-
quirements for its suppliers, and
uses performance indicators and
audits to ensure these requirements
are met. The requirements address
general aspects and issues relating
to quality, specific products, envi-
ronmental management, and occu-
pational health and safety. Suppli-
ers must comply with these require-
ments to receive approved supplier
status. The main priorities in Wirt-
sil#’s supplier evaluations are sup-
plier selection, conformance to re-
quirements, and performance re-
viewing. In 2004 Wairtsild con-
ducted 30 supplier audits related to
compliance with the requirements
Wirtsild has set for its suppliers.

Corporate processes

Waértsila has defined its internal corporate processes. Uniform business processes will
enable Wartsilé to conduct business and focus on customers at lower cost and to the
highest standards of quality. Customers will see increased quality in customer service.
The template comprises 13 key processes grouped into three Core Processes. These
are supported by a set of support processes.

Customer Customer Customer
Solutions Delivery Relations

Support processes

v
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Stakeholder engagement

Wartsila and its stakeholders
Wirtsild’s aim is to engage in open
and constructive dialogue with its
various stakeholders. Wirtsild ac-
tively maintains relations with its
stakeholders, developing its activ-
ities, products and services based
on the feedback it receives from
them. At the corporate level the
company has defined its most im-
portant stakeholders to be its cus-
tomers, owners, suppliers, employ-
ees and society. Wartsilds subsidiar-
ies define their own primary stake-
holders which, in addition to the
above, could include local residents
close to production plants, univer-
sities and public authorities. Prior-
ities vary from one company to an-
other.

Wirtsild is continuously en-
hancing its reporting performance
both on its own initiative and in re-
sponse to feedback from its stake-

holders.

Customers

Enhancing and deepening relations
with customers is a continuous
process for Wirtsild. The compa-
ny provides support tailored to the
specific needs of each customer at
the design, commissioning and op-
eration stages of the equipment and
systems it supplies. Dialogue with
customers is vital to developing op-
erations, products and services. Be-
sides daily contact with custom-
ers, Wirtsild has also adopted var-
ious tools to improve its customer
relations and increase dialogue with
customers.

In its main markets Wartsild
regularly organizes customer events
for existing and potential custom-
ers. In 2004 the Power Plants busi-
ness held customer days in the USA
and India. The Power Plants busi-
ness also held a series of seminars
on gas power plants in ten coun-
tries, which attracted 1,100 existing
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and potential customers. Ship Pow-
er arranged 60 customer events in
25 countries and participated in 40
marine congresses and exhibitions.

Wirtsild introduced a new sys-
tem for measuring customer and
quality satisfaction called Custom-
er Relationship On-Line (CROL)
during 2004. The system is used
to measure customer satisfaction in
individual projects from the sales
stage to delivery and service during
operation. The coverage of custom-
er satisfaction assessment by Wart-
sild has broadened as a result and the
processing of feedback is now fast-
er. Part of the system requires Wart-
sili to conduct self-assessments,
the results of which are compared
with feedback received from cus-
tomers. This allows the company to
respond rapidly to any discrepan-
cies during the project itself. Busi-
ness managers regularly monitor
customer satisfaction in their own
areas and decide independently on
any improvements necessary.

Wirtsild has further developed
its customer feedback system re-
lated to products, services and per-
formance. Any action to be taken
is also agreed with customers. The
latest stage in this work has been to
integrate the system within Wirt-
silds enterprise resource planning
system.

Suppliers

Wairtsild’s — sourcing  organization
maintains open and active dia-
logue between the company and
its suppliers. In many cases suppli-
ers and Wirtsild develop processes
and products jointly. Wirtsild al-
so chooses a “Supplier of the Year”
every year.

Wirtsild regularly organizes Sup-
plier Days around the world. In
2004 these were held in Turku, Fin-
land, and in Trieste, Italy. The main
theme of these events was the trans-

fer of manufacturing operations
from Turku to Trieste. The Turku
event was attended by 46 suppliers
and the day in Trieste by 32 sup-
pliers. Wirtsilds supplier manage-
ment system defines the processes
for choosing suppliers, for setting
out Wirtsilds requirements, and for
developing the supplier relation-
ship. Wirtsild offers its suppliers a
partnership in order to strengthen
the competitiveness of both parties.
To work effectively, partnership re-
quires open and continuous dia-
logue.

The concept of partnership is al-
so applied in Wirtsilds research and
development activities, as these of-
ten require close co-operation with
universities and key suppliers.

Employees

Wirtsild emphasizes open and con-
tinuous dialogue between the man-
agement and employees Wirtsild
also maintains discussion with its
employees in Europe within the
framework of its long established
European works council (EWC)
and national statutory bodies.

Wirtsild holds regular informa-
tion meetings for personnel to dis-
cuss issues of current interest in the
company. Dialogue at the individ-
ual level takes place in the form of
development discussions, which are
held every year.

Suggestions for improvement
are a direct means of influencing
the company’s development. Each
Wirtsild employee is encouraged to
offer suggestions for improvement
either through the company’s con-
tinuous improvement process (CIP)
or by submitting individual propos-
als. In the former case suggestions
are discussed jointly and put into
action by unanimous agreement.
Individual proposals are assessed by
appointed experts and, if considered
feasible, are put into effect.



Wirtsild also encourages its peo-
ple to be innovative by awarding
an annual Technology Prize either
to an individual employee or to a
team for the best technical innova-
tion of the year. The criteria under-
lying this award are innovativeness,
environmental friendliness, pro-
moting technological leadership,
product/process improvement, and
scope for reducing costs.

Wirtsild regularly commissions
surveys to assess employee satisfac-
tion in the company. In 2004 these
surveys related to internal commu-
nications and employee job satis-
faction. Wirtsild is using the results
of these surveys to make the neces-
sary improvements.

Shareholders, investors and
financiers

Wirtsild publishes information on
its targets and goals, financial po-
sition and operations through
stock exchange and press releas-
es, its website, an investor maga-
zine, an annual report and inter-
im reports. The company publish-
es its financial results four times a
year and at the same time holds a
conference for analysts. Wirtsild’s
top management meets investors,
financiers and investment analysts
and the company regularly arrang-
es a Capital Markets Day. All the
material produced for these events
is available to investors on the In-
ternet. To improve communication
with investors Wirstild participates
in annual investor communications
studies which allow the company to
benchmark its performance against
other companies.

The media

The media of primary importance
to Wirtsili are the Finnish me-
dia, international business and fi-
nancial journals, the trade publi-
cations of the maritime and ener-
gy businesses, and the local media
in areas where Wirtsild has signifi-
cant operations. The media are sent
Wirtsilds releases and main annual
publications. The company main-
tains regular contact with the me-

dia through meetings and visits to
its places of operation. Conferenc-
es are held when financial results
are released and also in conjunction
with events of major importance.
In Finland Wairtsild participates in
surveys conducted among Finnish
financial journalists in order to im-
prove its service to the media.

Public relations
Wirtsild wishes to act as a good cor-
porate citizen. Wirtsili pursues a
policy of open communication and
good co-operation with its stakehold-
ers wherever the company operates.
Local stakeholders are the fam-
ilies of employees, residents living
close to Wirtsild factories or other
units, local decision-makers, pub-
lic officials, educational institu-
tions and the local media. Wirt-
sild’s local companies arrange Open
Days for their stakeholders. They
also present the company to local
schoolchildren and students, deci-
sion-makers and the media. Wirt-
sili works closely with public of-
ficials in areas including environ-
mental protection and occupation-
al health and safety. During 2004
special attention was given to the
needs of stakeholders in Turku and
Mulhouse.

Students
Wirtsild maintains close contact
with the technical and business
universities in order to secure the
availability of competent employ-
ees in the future. Wirtsild offers
students the opportunity for practi-
cal training and the chance to com-
plete master’s degree theses on sub-
jects relevant to the company. Dur-
ing 2004 the company employed
roughly 360 trainees and appren-
tices, most of them in Vaasa, Fin-
land. Wirtsild regularly attends re-
cruitment fairs arranged for college
and university students and it also
sponsors certain student activities.
Students’ opinions about Wirt-
sili as a potential employer are
monitored annually through sur-
veys conducted among various stu-
dent groups.

Participation in industrial and
international activities

In Finland Wirtsild plays an ac-
tive role in working groups set up
by the Confederation of Finnish
Industries EK, the Central Cham-
ber of Commerce and Technol-
ogy Industries of Finland. Wirt-
sild also participates in the follow-
ing international associations: the
European Association of Combus-
tion Engine Manufacturers (Euro-
mot), the Conference Board, the
International Maritime Organiza-
tion (IMO), the European Com-
mittee for Standardization (CEN),
the International Organization for
Standardization (ISO), the Interna-
tional Council on Combustion En-
gines (CIMAC), the IMD interna-
tional business school in Switzer-
land, and the European Federation
for Quality Management (EFQM).
Wirtsild is in regular contact with
the World Bank on matters related
to environmental technologies for
power plants based on reciprocat-
ing combustion engines. Wirtsild
is also a member of the following
organizations that focus on power
plant performance and emissions:
Cogen Europe, VDMA in Germa-
ny and SCSMI in France. Contact
with the United Nations Economic
Commission for Europe (UNECE)
is organized via various ministries
of the environment. Wirtsili com-
panies play an active role in the in-
dustrial and trade organizations in
their respective areas.

More information of Sustainability
development is available in the Sus-
tainability Report.
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Risk management

Risk management principles

Risk management is a continu-
ous process of analysing and man-
aging all the opportunities, threats
and risks faced by the company to
achieve the goals set and to ensure
the company remains a going con-
cern. The basis for risk manage-
ment is the quality of Wirtsilds op-
erations and products, and the con-
tinuous, systematic loss prevention
work at all the levels of the Group
on the principle that “everybody is
responsible”. In the long term this
is the only way to reduce the total
risk costs.

The Wirtsild Businesses are re-
sponsible for their operational risks
and for mitigating and covering
them.

The risk management function
is subordinate to Group Treasury,
which reports to the CFO.

Hazard risk
Risks that cannot be controlled in-
ternally are transferred, if possible,
through insurance. The objective is
that property damage, business in-
terruption and general third-party
and product liability risks are cov-
ered by proper insurance policies.
Reinsurance Company Vulcan
Insurance Ltd. has been established
as a risk management tool. Wirtsild
performs risk mapping in all major
units every second year.
Environmental and social risks
are monitored in the same way as
other business risks, the main tool
being Wirtsilf's management sys-
tem OpExS. Management system
tools, training and development
of personnel competences, and ac-
tive dialogue with stakeholders help
the company to identify and reduce
risks related to its operations and
products.
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Financial risk management

General

Wirtsild has a centralized Group
Treasury with two main objectives.
It arranges adequate funding for the
Group’s underlying operations on
competitive terms using debt and
equity financing instruments. The
Treasury also identifies and evalu-
ates the financial risks within the
Group and implements the hedges
for the Group companies.

The objective is to hedge against
unfavourable changes in the finan-
cial markets and to minimize the
impact of foreign exchange, inter-
est rate, credit and liquidity risks
on the Group’s cash reserves, prof-
its and shareholders’ equity.

The Financial Risk Policy is ap-
proved by the Board of Directors.
The Treasury employs only such in-
struments whose market value and
risk profile can be reliably moni-
tored.

Foreign exchange risk
Foreign exchange exposures are
monitored at the Business level. All
fixed sales and purchase contracts
are hedged on a net basis. The es-
timated commercial exposures are
evaluated by the Businesses and the
level of hedging is decided by the
Board of Management. The hedges
cover such time periods that both
the prices and costs can be adjusted
to new exchange rates. These peri-
ods vary among Group companies
from one month to two years. The
Group also hedges its balance sheet
position, which includes receivables
and payables denominated in for-
eign currencies. Furthermore for-
eign exchange risks are managed
by each Group company separate-
ly. These risks are reported to the
Treasury on a continuous basis.
Some 54.3% of sales and 68.5%

of operating costs in 2004 were de-

nominated in euros. The Group’s
profits and competitiveness are al-
so indirectly affected by the home
currencies of its main competitors:
USD, GBP, JPY and KRW.

The instruments, and their
nominal values, used to hedge the
Group’s foreign exchange exposures
are listed in the notes to the finan-
cial statements, page 29.

Since Wirtsild has subsidiaries
outside the euro zone, the Group’s
shareholders’ equity is sensitive to
exchange rate fluctuations. At the
end of 2004 the net asset value of
Wirtsild’s foreign subsidiaries out-
side the euro zone totalled EUR
210 million, of which EUR 188
million was hedged.

Interest rate risk

Wirtsild is exposed to interest rate
risk primarily through market val-
ue changes to the net debt portfolio
(price risk) and also through chang-
es in interest rates (re-fixing on roll-
overs). Wirtsild hedges interest rate
exposure by using derivative instru-
ments such as interest rate swaps,
forwards and options. Interest rate
risk is managed by constantly mon-
itoring the market value of the fi-
nancial instruments and by using
sensitivity analysis.

Interest-bearing loan capital de-
creased and at the end of 2004 to-
talled EUR 319.5 (524.3) million.
The average interest rate was 3.4%
(3.4) and the average re-fixing time
12 (10) months. The maturity pro-
file, division by currency and oth-
er information on debt is provid-
ed on page 27 of the Financial Re-
view. At the end of 2004 a one per-
centage point parallel change in the
yield curve would have resulted in a
EUR 6.2 million change in the val-
ue of the net debt portfolio.

Wirtsild spreads its interest rate
risk exposure by taking both fixed
and floating rate loans. The share of



floating rate loans as a proportion
of the total debt can vary between
30 — 70%. At the end of 2004 the
floating rate portion of total loans
was 35% after adjustment for inter-
est rate derivatives.

Liquidity and refinancing risk
Wirtsili guarantees sufficient li-
quidity at all times by efficient cash
management and by keeping large
enough committed and uncommit-
ted credit lines available.

The existing funding pro-
grammes include:

* committed revolving credit facili-
ties totalling EUR 330 million

e Finnish commercial paper pro-
grammes totalling EUR 600 mil-
lion.

The average maturity of the
long-term loans is 48 months and
the average maturity of the con-
firmed credit lines is 27 months.
Wirtsild Group’s liquidity is good.
Wirtsili had cash reserves total-

Wartsila Group’s loans

Fixed portion of loans (incl. derivatives)
29% 36% 39% 44% 57% 63% 74% 65%
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ling EUR 168.5 million at the year
end as well as EUR 330 million in
non-utilized committed credit fa-
cilities and substantial Commercial
Paper programmes. Wirtsild min-
imizes its refinancing risk by hav-
ing a balanced and sufficiently long
loan portfolio. Information on the
Group’s loans is given on page 27
of the Financial Review.

Credit risk

The responsibility for managing the
credit risks associated with ordinary
commercial activities lies with the
Businesses and the Group compa-
nies. Major trade and project fi-
nance credit risks are minimized
by sharing these risks with banks,
insurance companies, export cred-
it organizations and suppliers.
The company’s long-term receiva-
bles from suppliers’ credits totalled
EUR 20.2 million at the end of
2004. No losses were recorded on
suppliers’ credits.

Wartsila revolving credit lines
(end of period)

400

350

Credit risks related to the place-
ment of liquid funds and to trading
in financial instruments are mini-
mized by setting explicit limits for
the counterparties and by making
agreements only with the most rep-
utable domestic and international
banks and financial institutions.

The Group companies depos-
it all their liquid financial assets
with the centralized treasury (Wirt-
sili Finance) if local laws and cen-
tral bank regulations allow it. The
Group’s funds are placed in in-
struments with sufficient liquidity
(short-term bank deposits or Finn-
ish Commercial Papers) and rating
(at least single-A rated instruments
or other instruments approved by
the Group CFO). These placements
are constantly monitored by Wirt-
sild Finance and Wirtsild does not
expect any defaults from the place-
ments.

Wartsila long-term loans
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400

300

250

200

150

100
50

0

2004
2005
2006
2007
2008
2009
2010
2011
2012

350

300

250

200

150

100

50

; Bm__
< 0V © N 0O OO -~ N O I 4+

O 0O 0O 0O 0O 0O — = = — ™ <t

O O O O O O O O O O O

AN N AN NN AN NN NN O

o

WARTSILA 2004 45



Equity price risk

Wirtsild has investments in public-
ly quoted shares (see page 30 in the
Financial Review). The market val-
ue of these shares at the end 0of 2004
was EUR 237 million. The compa-
ny also has equity investments in
power plant companies totalling
EUR 39.2 million.

Commodity price risk
Oil

The direct effect of oil price changes
on production in Wirtsild is quite

limited. The indirect effects of oil
price volatility on customers are
outweighed in importance by the
long economic life of the invest-
ments and the availability of alter-
native fuels.

Metals

The Propulsion Business hedges its
exposures on different metal pric-
es. These risks are small from the
Group’s perspective. The profit/loss
of the hedges is booked directly in
the Income Statement. Metal pric-
es have an indirect effect on engine

Wartsild’s risk management organization 2004

Risks

Policy or other guidelines”’

component cost. This exposure is
not hedged but annual agreements
are in place to balance the short-
term fluctuations.

Imatra Steel passes the price
changes of scrap and alloys to its
product prices.

Electricity
The price of electricity is an im-
portant component in steel pro-
duction. The price risk is mitigat-
ed by long-term electricity purchase
agreements entered into by Imatra
Steel.

Responsible body

Business risks

Wartsild’s strategy and
business plans

Board of Management
Wartsilé’s Businesses

Supply chain risks

Supplier requirements
Supplier relation management

Wartsild’s Businesses and sourcing function

Technology risks

Patents and industrial rights
Product guarantees

Wartsilé’s Businesses and technology
function

Product responsibility and safety

Safety instructions and manuals
Risk management policy

Wartsila’s Businesses and risk
management function

Personnel risks

Human resources policy

Safety instructions and manuals

OHS policy and system (OHSAS 18001)
Risk management policy

Wartsild’s Businesses and
Wartsild’s human resources function

Data security risks

Data security principles

Wartsild’s Businesses and IM function

Environmental risks

Environmental policy
Environmental management systems (ISO 14001)

Wartsild’s Businesses and environmental
management function

Hazard, indemnity and third-party
risks

Risk management policy and guidelines

Wartsilé’s Businesses and risk management
function

Political risk

Risk management policy and guidelines

Wartsila’s Businesses and risk management
function

Financing risk

Treasury policy

Wartsild’s Businesses and treasury function

Reputation risk

Code of conduct

Wartsild’s stakeholder relations
All Wartsila employees

The policies and guidelines are described in the Group’s internal Corporate Manual.
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Glossary

Terms frequently used in Wartsila’s
publications.

Baseload = Power plants running for more
than 6,000 hours/year, i.e. generating power
for continuous use.

Biofuel = Biofuels are a large source of en-
ergy worldwide. They are derived from forest,
swamp and agricultural biomass, and from
organic solid, liquid and gaseous bio wastes
recoverable from municipal, agricultural and
industrial processes.

BioGrate = The patented BioGrate combus-
tion technology is especially suitable for
burning wood residue, bark and sawdust.
BioPower’s small power plant technology is
based on BioGrate combustion technology.

Biopower = Biofuels are considered renew-
ables; therefore biopower is viewed as a
“clean” technology.

Boiler plant = The plant entity which
includes the boiler and all the necessary
equipment and auxiliary components needed
for operating the plant processes.

Bow thruster = A transverse thruster mount-
ed in the bow of a ship to make manoeuvring
easier in harbours.

cgt (compensated gross tonnage) =

The compensated tonnage of a ship, i.e. the
ship’s volume adjusted (compensated) by a
factor to render the amount of work at the
yard equivalent for different types and sizes
of ship.

CIPS (Coastal and Inland Propulsion
System) = A tailor-made propulsion system
with small fixed pitch propellers (diameter
below 3.5 m) suitable for inland navigation
vessels, fishery vessels, coasters and luxury
(mega) yachts.

CO, = Carbon dioxide. A component in
exhaust gases formed when fossil fuels are
burned. CO, is the most significant green-
house gas in the atmosphere; it prevents
thermal radiation entering the atmosphere
from being reflected back into space.

Cogeneration = The simultaneous genera-
tion of electricity and heat. Also called Com-
bined Heat and Power (CHP) = This method
raises total efficiency to above 90% since
the heat produced by power generation is re-
covered and used, for example, in industrial
processes or to supply district heat.

Combined cycle technology = The use of
two different power generation processes,
e.g. fuel engines and steam turbines, in the
same power plant. The second process
utilizes the heat recovered from the first.

Common rail = A method of fuel injection
that eliminates the principle of one pump/cyl-
inder. The common rail is constructed from

a series of accumulators inter-connected by
small-bore piping. The injection pressure is
adjusted as desired and the injection timing
(start and stop) controlled electronically.
Wartsila has used common-rail technology to
develop the “smokeless engine”, which also
reduces NO, and CO, emissions.

Controllable pitch propeller (CPP) =

A propeller whose pitch can be controlled
(changed) by rotating the blades during a
voyage with a hydraulic or electro-mechani-
cal system in the propeller’s hub.

DCC (Diesel Combined Cycle) =Technol-
ogy utilizing waste heats from diesel engine
for additional electricity generation via a
steam turbine.

Decentralized power plant = A small local
power plant for small towns, communities or
industrial processes i.e. close to consump-
tion.

DWI (Direct Water Injection) = A method
in which water is injected into the engine
cylinders prior to fuel injection in order to
reduce nitrogen oxide emissions. Direct
water injection reduces the combustion
temperature and therefore the formation of
nitrogen oxides.

DWT (dead weight tons) = The difference
between the displacement and the light-
weight of a ship, i.e. the combined weight of
its cargo, passengers, crew, stores, fuel and
other liquids.

EEQ (Engineering equipment) = Engineer-
ing and delivery of equipment for a power
plant.

Efficiency (power generation) = The ratio
between the input fuel energy and the power
produced. The total efficiency of a power
plant means the amount of total fuel energy
that can be converted into electricity and
heat.

Electrical efficiency = In simple cycle, the
ratio between the input fuel energy and the
electrical energy produced.

EnviroEngineTM = An environmentally
sound diesel propulsion package developed
jointly by Wartsilé and Carnival Corpora-
tion for marine vessels. Combines the use
of common rail and DWI, CASS and other
environmentally sound technologies.

EPC (Engineering procurement
construction) = Turnkey delivery = A power
plant delivered to the customer ready for
operation.

Eutrophication = A process by which pollu-
tion from such sources as sewage effluent or
leachate from fertilized fields causes a lake,
pond or fen to become over-rich in organic
and mineral nutrients, so that algae grow
rapidly and deplete the oxygen supply.

Extra dividend = A supplementary dividend
distributed to shareholders on the decision
of a General Meeting if the company has
extra assets which it will not use for business
development or acquisitions.

Face seal = A non-polluting seal (e.g.
Coastguard) that eliminates oil loss from a
ship’s outboard seal, even when this is fouled
or badly damaged. The face seal is suitable
either for retrofitting to existing vessels or

for use on new tonnage, especially cruise
vessels, tankers, bulk carriers, RoRo vessels
and offshore applications.

FGD (Flue Gas Desulphurization) =
Secondary emission reduction technology
for emissions of sulphur oxides. Examples
include alkali scrubbing and semidry FGD
using quicklime or calcium carbonate scrub-
bers.

Fixed pitch propeller (FPP) = A monoblock
(cast in one piece) or built propeller optimized
for only one operating condition.

Four-stroke engine = An engine in which
the pistons complete their power stroke
every second crankshaft revolution.

FSN (Filter Smoke Number) = A unit defin-
ing the amount of smoke. When measuring,
exhaust gas is fed through a special filter
element, the colour of which is then analysed
optically.
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Fuel cell = Fuel cells are electrochemical
devices (disks) that convert the energy of

a fuel through a chemical reaction directly
into electrical energy and heat. The basic
physical structure or “building block” of a fuel
cell consists of an electrolyte layer in contact
with a porous anode and cathode on either
side of it.

Fuel cell stack = A fuel cell stack is a multi-
layer sandwich of fuel cells and interconnect-
ing plates. The disks function as channels for
distributing fuel gas and oxygen to the cells
and also as an electrical conductor to couple
the repeating cells in series. Piling a sufficient
number of cells in series raises the stack
voltage and power to the optimum level. See
also Solid oxide fuel cell.

Gas compression = The raising of gas
pressure and density for further processing.
This makes it possible to use smaller storage
tanks or pipes to transport a given quantity
of gas.

Gasification = The production of fuel gas
from biofuel for heat and/or power genera-
tion.

GT (gross tonnage) = The gross tonnage of
a vessel, i.e. its total enclosed volume.

HFO = Heavy fuel oil.

High-powered special vessels =
Passenger or naval vessels able to travel at
high speeds.

High-speed engine (diesel/gas) =
An engine running at speeds over 1,200 rpm
(revolutions per minute).

Hot combustion = A method that raises the
temperature of the engine exhaust gases

by reducing the air intake and isolating the
combustion chamber. This increases total ef-
ficiency and enhances the engine’s suitability
for combined cycle technology.

IMO = The International Maritime Organiza-
tion.

Independent Power Producer (IPP) =

A private corporation producing electricity for
sale on a national grid. Also an IPP power
plant.
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Lean-burn gas engine = A gas-fired engine
in which the gas-air mixture in the engine’s
cylinders contains substantially more air
(roughly double) than required for complete
combustion of the gas. The over-abundance
of air achieves high output and efficiency
combined with low nitrogen oxide emissions.

Licensee = A company authorized to
manufacture under licence and that pays
royalty fees on the products sold. Wartsilé’s
low-speed Sulzer engines are mainly manu-
factured under licence.

Lip seal = (e.g. MKIl) Multi-barrier type of
sealing system. Applicable to any size or
type of vessel. Highly resistant to wear and
fouling.

LNG carrier = A ship transporting liquified
natural gas (LNG) as cargo.

Load management = Meeting varying
demand for power, e.g. producing more or
less energy as required.

Low NO, technology = A method for reduc-
ing nitrogen oxide emissions that also raises
engine efficiency. Emission levels are reduced
by regulating the combustion temperature

in the cylinders and the duration of the fuel
injection.

Low-speed engine = An engine running at
speeds below 300 rpm.

Medium-speed engine (diesel/gas) =
An engine running at speeds of 300-1,200
rpm.

Multifuel engine = A Waértsilé engine running
on both gaseous and liquid fuels. Engines
denoted DF (dual-fuel) and GD (gas-diesel)
are multifuel engines.

Multipurpose container carrier =
A freighter carrying primarily containers but
also able to transport other unitized cargo.

NO, = Nitrogen oxides (NO and NO,).
Products formed during the combustion of
nitrogen in both the fuel and combustion air.
Nitrogen oxides contribute to local eutrophi-
cation and acidification.

NT (net tonnage) = The net tonnage of a
vessel, i.e. the volume of its payload spaces.

O&M = Operations and Maintenance.

OEM = Original Equipment Manufacturer.

Offshore = Industrial activity at sea, e.g.
drilling and pumping at an oil or gas well.

Operations agreement = Operations &
Maintenance (O&M) = Full performance and
operational responsibility for the plant, its
engines and auxiliary systems.

OpExS (Operative Excellence System)

= This system, which covers all Wartsila’s
operations, aims to generate added value for
Wartsild’s various stakeholders. The system
addresses issues including quality, the
environment, occupational health and safety,
continuous improvement process and self-
assessment.

Orimulsion® = An emulsion of Orinoco
bitumen and water that can be used as fuel,
produced in Venezuela.

Panamax vessel = A vessel whose main
dimensions (beam/length/draught) are limited
to enable the vessel to negotiate the Panama
Canal.

Post-panamax vessel = A vessel too large
for the Panama Canal. Generally refers to
cruise ships and large container ships.

Propulsion package = The propulsion train
used to drive a ship (propeller, reduction
gear, engine, etc.).

Pyrolysis = The production of a fuel gas
which can be processed as oil and which is
combustible in boilers or diesel engines. This
is still at the R&D stage although pilot plant
projects exist.

Reduction gear = The core function of a
reduction gearbox is to convert the speed
of a main engine to the optimum propeller
revolutions.

Ropax vessel = Combined RoRo and
passenger ship, a ship equipped with large
RoRo decks and limited passenger facilities.

RoRo vessel = Roll-On/Roll-Off, a ship de-
signed for carrying vehicles and wheel based
cargo, which are driven onboard and ashore.

Selective Catalytic Reduction (SCR) =

A method to reduce NO, emissions using a
catalytic converter fitted to the engines ex-
haust piping. The catalytic converter requires
the addition of an ammonia or a urea solution
to the exhaust gases.



Semi-submersible vessel = A vessel de-
signed to be partially submerged to perform
a specific task (e.g. semi-submersible oil or
gas drilling rigs).

Service agreement = A service agreement
covers all aspects of maintenance and ser-
vice for optimizing a power plant’s lifecycle.
This can include everything from parts
supply and daily assistance, inspection and
maintenance to implementation of agreed
performance targets and even complete
operations & maintenance packages for the
installations.

Shaft efficiency (engine) = The ratio
between the mechanical power measured on
the engine shaft and the chemical power of
the input fuel.

Shaft output = The power output developed
by the engine’s crankshaft.

Simple cycle = Power generation using only
a thermal prime mover.

SO, = Sulphur dioxide. Formed by the com-
bustion of sulphur when burning sulphur-
containing fuels. Sulphur dioxide contributes
to acidification.

SOFC (Solid oxide fuel cell) = The fuel for a
SOFC can be hydrogen, natural gas or die-
sel. Fuel cells offer very low emissions, high
electrical efficiency and outstanding reliability.
They are very suitable for the production of
power in decentralized stationary (CHP) and
marine applications.

Steerable thruster = A 360-degree vertically
rotatable propulsor with FPP or CPP, which
applies thrust in any direction and thus
achieves superior manoeuvrability. Steerable
thrusters can be used for both offshore
(dynamic positioning) and seagoing (free-run-
ning) applications.

TEU (Twenty-foot equivalent unit) = 1 TEU
is equivalent to the capacity of one 20-ft long
container; hence a 12,500 TEU container-
ship can in principle carry 12,500 20-ft long
containers. The TEU takes no account of a
container’s weight.

Thermal efficiency = The ratio between the
mechanical power measured on the engine
shaft and the chemical energy of the input
fuel.

Traditional fuel injection = Mechanically
controlled fuel injection. Each engine cylinder
has its own fuel injection pump and the
pumped fuel is fed directly into the cylinder.

Turbocharging = The pressure of the air fed
into the cylinder is raised using the energy in
the engine’s exhaust gas. This increases the
amount of air in the cylinder, allowing injec-
tion of a higher quantity of fuel for greater
output.

Turnkey power plant = A power plant deliv-
ered to the customer ready for operation.

Two-stroke engine = An engine in which the
pistons complete their power stroke every
crankshaft revolution.

ULCC tanker = Ultra Large Crude Carrier,
an ocean-going supertanker designed to
carry extremely large amounts of crude oil
(>300,000 dwt).

VLCC tanker = Very Large Crude Carrier, an
ocean-going supertanker designed to carry
large amounts of crude oil

(200,000 - 299,000 dwt).

Waterjet = A propulsor that uses a pump to
accelerate waterflow. The momentum gener-
ated by the acceleration of the flow results in
a force that propels a ship.
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Addresses

HEAD OFFICE:

Wiartsila Corporation
John Stenbergin ranta 2
P.O. Box 196

00531 Helsinki

Finland

tel. +358 10 709 0000

fax +358 10 709 5700

POWER BUSINESSES:

Wartsila Corporation
John Stenbergin ranta 2
P.O. Box 196

00531 Helsinki

Finland

tel. +358 10 709 0000
- Ship Power,

fax +358 10 709 5704

- Power Plants,

fax +358 10 709 5710
- Engine Division,

fax +358 10 709 5702

- Corporate Technology,
fax +358 10 709 5720

Wartsila Corporation
Service
Kauppapuistikko 15
65100 Vaasa

Finland

tel. +358 10 709 0000
fax +358 10 709 2422

Wartsila Development &
Financial Services Oy
John Stenbergin ranta 2
P.O. Box 196

00531 Helsinki

Finland

tel. +358 10 709 0000

fax +358 10 709 5710

Wartsila Development &
Financial Services Oy
Jarvikatu 2-4

Visiting adress: Pitkékatu 12
P.O. Box 244

65101 Vaasa

Finland

tel. +358 10 709 0000

fax +358 10 709 1942

NETWORK:
Argentina

Wirtsila Argentina S.A
Avenida Espafia 3091,
Chalet No. 1

C1107AMK Buenos Aires
Argentina

tel. +54 11 4307 2009
fax +54 11 4307 2212

Australia

Wartsila Australia Pty Ltd.

48 Huntingwood Drive
Huntingwood NSW 2148
Australia

tel. +61 2 9672 8200

fax +61 2 9672 8585

Wartsila Australia Pty Ltd.

109 Broadway
Bassendean W.A. 6054
Australia

tel. +61 8 9377 3337
fax +61 8 9377 3338
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Azerbaijan

Wartsila Caspian Ltd.
Salyan Shosse 32,Sabail
District

Baku

Azerbaijan Republic

tel. +994 12 4972 357/58/59
fax +994 12 4973 175

Wartsila CIS Ltd
Azerbaijan Branch
Salayan Shosse 32, Sabail
District

Baku

Azerbaijan Republic

tel. +994 972 357/8/9

fax +994 12 973 175

Bangladesh

Wiartsila Bangladesh Ltd.
Igbal Centre (14th Floor)
42 Kemal Ataturk Avenue,
Banani C/A

Dhaka-1213

Bangladesh

tel. +880 2 881 8666
+880 2 988 0086

+880 2 988 0639

+880 2 988 9272

fax +880 2 988 3372

Brazil

Wiartsila Brasil Ltda.

Rua Sao Luiz Gonzaga, 354
Sao Cristovao

20910-060 Rio de Janeiro
Brazil

tel. +55 21 3878 8900

fax +55 21 3878 8901

Wiartsila Brasil Ltda.
Rua Acara, 12 -Distrito
Industrial

69075030 Manaus -AM
Brazil

tel. +55 92 237 3579
+55 92 613 1481

+55 92 613 2032

fax +55 92 237 3571

Canada

Ciserv CGL Industries Ltd.
Service Office Richmond
1771 Savage Road
Richmond, British Columbia
Canada V6V 1R1

tel. +1 604 244 8181

fax +1 604 244 1181

Wartsila Canada Inc.
164 Akerley Boulevard,
Burnside Industrial Park
Dartmouth,Nova Scotia
Canada B3B 175

tel. +1 902 468 1264
fax +1 902 468 1265

Chile

Wartsila Chile Ltda.

Av. Presidente Eduardo Frei
Montalva

6001 - 71, Centro Empresarial
El Cortijo,

Conchali.

Santiago

Chile

tel. +56 2 685 0500

fax +56 2 685 0600

Wartsila Chile Ltda.
Autopista 5980
Talcahuano

Chile

tel. +56 41 421 561
fax +56 41 420 229

China

Wirtsila Engine (Shanghai)
Co. Ltd.

Unit A, 14 floor, World Plaza
855 Pu Dong Nan Lu
200120 Shanghai

China

tel. +86 21 5877 8800

fax +86 21 5877 1609

+86 21 5877 1619

(Ship Power)

+86 21 5877 1629 (Service)
+86 21 5836 9712

(Power Plants)

Wartsila China Ltd.
TYTL 108 RP

Sai Tso Wan Road

Tsing Vi Island

New Territories

Hong Kong

China

tel. +852 2528 6605

fax +852 2529 6672
+862 2750 3669 (Service)
+852 2529 9488 (Marine)

Wartsila Beijing Repr.
Office

Suite 5, 25th Floor, CITIC
Building

19 Jianguomenwai Dajie
Beijing 100004

China

tel. +86 10 6593 1842
fax +86 10 6593 1843

Wartsila Dalian Repr. Office
Room 1929, Dalian Changji-
ang Square Office Building
No. 128 Changjiang Road
Dalian 116001

China

tel. +86 411 8252 9799

fax +86 411 8252 9100

Wirtsila Panyu Service
Station

(Lian Hua Shan Power Station)
Lian Hua Shan, Guaranteed
Processing Zone

Panyu, Guangdong 511440
China

tel. +86 20 8486 6242

fax +86 20 8486 6240

Wartsila CME Zhenjiang
Propeller Co.,Ltd.

199 ZhenBao Road,
Wufengkou

Zhenijiang, Jiangsu Province
P.C.:212011

P.R. of China

tel. +86 511 451 2517

fax +86 511 451 1117

Colombia

Wiartsila Colombia S.A.
Calle 98 # 49 A - 64,

La Floresta

Bogota

Colombia

tel. +57 1 643 2150/624 4448
fax +57 1 253 6006

Denmark

Ciserv Denmark A/S
Service Office Arden
Myhlenbergvej 62
9510, Arden

Denmark

tel. +45 9640 0900
fax +45 9856 2469

Wartsila Danmark A/S
Jens Munksvej 1

P.O. Box 67

9850 Hirtshals

Denmark

tel. +45 99 569 956

fax +45 98 94 40 16

Wartsila Danmark A/S
Axeltorv 8, 1st floor
1609, Copenhagen V
Denmark

tel. +45 33 454 133

fax +45 33 454 130

Wartsila Danmark A/S
Haekken 3

6700 Esbjerg

Denmark

tel. +45 76 13 50 00
fax +45 75 133 575

Dominican Republic

Wiartsila Dominicana C.
Por A.

Aut. Duarte Km. 13

Esq. Prol. 27 de Febrero
Santo Domingo
Dominican Republic

tel. +1 809 564 7184

fax +1 809 372 7968

Ecuador

Wartsila Ecuador S.A.
Calle Los Floripondios S/N 'y
Leonardo Murialdo

Quito

Ecuador

tel. +593 2 2811 215

fax +593 2 2550 962

Finland

Wartsila Finland Oy
Tarhaajantie 2

P.O. Box 252

65101 Vaasa

Finland

tel. +358 10 709 0000
- Administration,

fax +358 6 356 7177
- Ship Power,

fax +358 6 356 7188
- Service,

fax +358 6 356 7355
- Power Plants,

fax +358 6 356 91 33

Wartsila Finland Oy
Turku unit
Stalarminkatu 45

P.O. Box 50

20811 Turku

Finland

tel. +358 10 709 0000
fax +358 2 234 2419

Wirtsila Finland Oy
Vaasa Factory
Jarvikatu 2 - 4

P.O. Box 244

65101 Vaasa

Finland

tel. +358 10 709 0000
fax +358 6 317 1906

Wartsila Biopower Oy
Arabianranta 6

00560 Helsinki

Finland

tel. +358 10 709 0000
fax +358 10 709 5469

Wartsila Biopower Oy
Teollisuustie 12

74700 Kiuruvesi

Finland

tel. +358 10 709 8811
fax +358 10 709 8211

Wartsila Operations &
Maintenance Ltd. Oy
Pitkékatu 20

P.O. Box 244

65101 Vaasa

Finland

tel. +358 10 709 0000
fax +358 10 709 1757

France

Wiartsila France SAS
Siege social

1 rue de la Fonderie

BP 1210

68054 Mulhouse Cedex
France

tel. +33 389 666 868
fax +33 389 666 830

Wartsila France SAS
Etablissement de la
Méditerranée

Enceinte portuaire Porte 4
CIMM

13344 Marseille Cedex 15
France

tel. +33 491 039 920

fax +33 491 039 921

Wiartsila France SAS
Usine de la Combe

BP 1213

17700 Surgeres Cedex
France

tel. +33 546 303 132
fax +33 546 073 537

Wartsila Lips Defence
S.AS

3 Bd de la Loire

BP 97511

44275 Nantes Cedex 2
France

tel. +33 2 4041 1602
fax +33 2 4041 1600

Germany

Wiartsila Deutschland
GmbH
Schlenzigstrasse 6
21107 Hamburg
Germany

tel. +49 40 751 900
fax +49 40 751 90190



Wiartsila Deutschland
GmbH

Rheinkalstrasse 12
D-68159 Mannheim
Germany

tel. +49 621 102 004
fax +49 621 102 144

Wiartsila Deutschland
GmbH

Werftstrasse 6
D-47053 Duisburg
Germany

tel. +49 203 667 652
fax +49 203 667 652

Wiartsila Deutschland
GmbH
Heidenkampsweg 101
D-20097 Hamburg
Germany

tel. +49 40 23 6270
fax +49 40 23 62710

Greece

Wartsila Greece S.A.
25 Akti Miaouli

18535 Piraeus

Greece

tel. +30 2 10 413 5450
fax +30 2 10 411 7902

Guatemala

Wartsila Guatemala S.A.
Km. 19.5, Carretera al Pacifico
Parque Empresarial Naciones
Unidas, Office No. 5
Guatemala City

Guatemala

tel. +502 2384 9600

fax +502 2384 9610

India

Wartsila India Ltd.

76, Free Press House
Nariman Point

Mumbai 400 021

India

tel. +91 22 2281 5601/2287
5995-6

fax +91 22 2284 0427

Wartsila India Ltd.

48, Neco Chambers
Sector 11

CBD Belapur

Navi Numbai 400614
India

tel. +91 22 2757 5361/71
fax +91 22 2757 5176/7/8

Wartsila India Ltd.

Opp. Govt Rest House
Mumbai - Pune Road
Khopoli, Dist. Raigad 410 203
India

tel. +91 2192 264 389/90

fax +91 2192 263 314

Wartsila India Ltd.
B-37, 3rd Floor, Tower A,
Sector 1,

Dist Gautam Budh Nagar
Noida-201 301

Uttar Pradesh

India

tel: +91 120 2445101/111
fax: +91 120 2445140

Wartsila India Ltd.
Camac Tower

3C Camac Street
Kolkata 700 016

India

tel. +91 33 2217 2320
fax +91 33 2249 7535

Wiartsila India Ltd.

Lakshmi Chambers, 30 Anna
Salai

Saidapet

Chennai 600 015

India

tel. +91 44 2230 1080-8

fax +91 44 2230 1089

Wartsila India Ltd.

B Wing, 6th floor, Rama
Bhavan Complex
Kodialbail

Mangalore 575 003
India

tel. +91 824 2441 722
fax +91 824 2443 556

Wartsila India Ltd.

Third FloorOxford Plaza,
9-1-129/1 Sarojiini Devi Road
Secunderabad 500 003

India

tel. +91 40 2771 5383-5

fax +91 40 2771 5377

Wartsila India Ltd.
B-1/E-22, Mohan Industrial
Estate

Mathura Road

New Delhi 110 044

India

tel. +91 11 2694 1929

fax +91 11 5167 8779

Indonesia

Wiartsila Indonesia
Cikarang Industrial Estate
JI. Jababeka XVI, Kav. W-28
Cikarang 17530, Bekasi
Jawa Barat

Indonesia

tel. +62 21 893 7654

fax +62 21 893 7661

Ireland

Wiartsila Ireland Ltd.
54 Broombhill Drive
Tallaght

Dublin 24

Ireland

tel. +353 1 462 6700
fax +353 1 462 6722

Italy

Wartsila Italia S.p.A.
Bagnoli della Rosandra 334
San Dorligo della Valle
34018 Trieste

ltaly

tel. +39 040 319 5000

fax +39 040 827 371

Wartsila Italia S.p.A.
Via al Molo Giano
16128 Genova

Italy

tel. +39 010 599 5891
fax +39 010 247 2341

Wartsila Italia S.p.A.
Base di Napoli

Calata Porta di Massa
80133 Napoli

Italy

tel. +39 081 552 7530
fax +39 081 552 7680

Wartsila Italia S.p.A.
Unita di Milano

Piazza Duca D’ Aosta, 6
20124 Milano

Italy

tel. +39 02 66 97 648
fax + 39 02 66 71 2418

Wiartsila Navim Diesel S.r.l.
Via dei Pescatori

16128 Genova

Italy

tel. +39 010 247 9904

fax +39 010 254 1599

Ivory Coast

Wartsila ACO

17 rue Pierre et Marie Curie
BP 4432, Zone 4 A
Abidjan 01

Ivory Coast

tel. +225 21 351 876

fax +225 21 351 506

Japan

Wiartsila Japan Co., Ltd.

6 - 7 - 2, Minatojima, Chuo-ku
Kobe 650-0045

Japan

tel. +81 78 304 7501

fax +81 78 303 6171

Wartsila Japan Co. Ltd.
Binary Kita-Aoyama Bldg, 8F
3-6-19, Kita-Aoyama,
Minato-ku

Tokyo 107-0061

Japan

tel. +81 3 3486 4531

fax +81 3 3486 4153

Wiartsila Japan Ltd., Tokyo
Office

5th Floor, NTC Building
1-11-2 Kyobashi, Chuo-ku
Tokyo 104-0031

Japan

tel. +81 3 3564 1731

fax. +81 3 3564 1736

Japan Marine Technolo-
gies Ltd.

5th Floor, NTC Building
1-11-2 Kyobashi, Chuo-ku
Tokyo 104-0031

Japan

tel. +81 3 5159 8700

fax +81 3 5159 8710

Kenya

Wartsila Eastern Africa Ltd.
House of Vanguard, Fuji Plaza
5th Floor,

Chiromo Rd, Westlands

PO Box 66782

00800 Nairobi

Kenya

tel. +254 20 444 7988 /9

fax +254 20 444 6719

Korea

Wartsila Korea Ltd.

Ship Power

Pusan Marine Centre Bldg.,
1001

79-1, Chungangdong 4-Ga
Pusan 600-715

Korea

tel. +82 51 466 6955

+82 51 465 2191

fax +82 51 465 5222

+82 51 466 5919

Wartsila Korea Ltd.
Service

498-1, Kamman Dong,
Nam-Ku

Pusan 608-070

Korea

tel. +82 51 637 8443
fax +82 51 637 8444

Malaysia

Wartsila Malaysia Sdn Bhd
Suite C-10-5, No.2 Jalan
1/70C

Plaza Mon't Kiara

50480 Kuala Lumpur
Malaysia

tel. +60 3 6203 5072

fax +60 3 6203 5073

Mexico

Wartsila de México S.A.
de C.V.

Av. Santa Fé 505, piso 3
Colonia Cruz Manca
Delegacion Cuajimalpa
05349 México D.F.
México

tel. +52 55 5261 3910
fax. +52 55 5261 3911

The Netherlands

Wiartsila Nederland B.V.
Hanzelaan 95

P.O. Box 10608
8000 GB Zwolle

The Netherlands

tel. +31 38 425 3253
- Ship Power,

fax +31 38 425 3352
- Power Plants,

fax +31 38 425 3971
- Service,

fax +31 38 425 3538

Wiartsila Nederland B.V.
Havenstraat 18-24

3115 HD Schiedam

The Netherlands

tel. +31 10 427 7100

fax +31 10 426 4571

Ciserv Netherlands B.V.
Stationsweg 6A

4416PJ Kruiningen

The Netherlands

Tel.+31 11 338 3461

Fax +31 11 338 3656

Wartsila Propulsion Heer-
len B.V.

De Koumen 1

P.O. Box 193

6430 AD Hoensbroek

The Netherlands

tel. +31 45 521 7070

fax +31 45 521 8835

Wartsila Propulsion Nether-
lands B.V.

Lipsstraat 52

P.O. Box 6

5150 BB Drunen

The Netherlands

tel. +31 416 388 115

fax +31 416 373 162

New Zealand

Wartsila Australia Pty Ltd.
Port of Wellington Authority
Complex

Shed 29, Hinemoa Street
P.O. Box 1375 Wellington
Port Wellington

New Zealand

tel. +64 4 473 0830

fax +64 4 473 0831

Norway

Wartsila Norway A/S
5420 Rubbestadneset
Norway

tel. +47 53 422 500
fax +47 53 422 501

Wartsila Norway A/S
Hestehagen 5

Holter Industrieomrade
1440 Drobak

Norway

tel. +47 64 937 650
fax +47 64 937 660

Wirtsila Propulsion
Norway A/S

N-5420 Rubbestadneset
Norway

tel. +47 53 42 2200

fax +47 53 42 2201

Pakistan

Wartsila Pakistan (Pvt) Ltd.
16-Kilometer, Raiwind Road
P.O. Box 10104

Lahore

Pakistan

tel. +92 42 541 8846

fax +92 42 541 3481

Wartsila Pakistan (Pvt) Ltd.
2nd floor, POF Liaison Offices
252 Sarwar Shaheed Road,
Saddar

Karachi

Pakistan

tel. +92 21 568 5734

fax +92 21 568 2797

Peru

Wartsila Pera S.A.
J. Arias Aragliez 210
San Antonio
Miraflores, Lima 18
Peru

tel. +51 1 241 7030
fax +51 1 444 6867

Philippines

Wartsila Philippines Inc.
No 6 Diode Street, Light
Industry and Science Park .
Bo. Diezmo

Cabuyao, Laguna
Philippines

tel. +63 49 543 0382

fax +63 49 543 0381

Poland

Wartsila Polska, Sp.z o.0.
ul. Jakuba Kubickiego 13
02-954 Warszawa

Poland

tel. +48 22 550 61 72

fax +48 22 550 61 73

Wartsila Polska, Sp.z o.0.
ul. Polna 58/60

81-740 Sopot

Poland

tel. +48 58 345 2344

fax +48 58 341 6744

Portugal

Wiartsila Portugal, Lda.
Zona Industrial Da Maia I,
Sector X

Lote 362 / 363 Apartado
1415

4470 Maia

Portugal

tel. +351 22 943 9720
fax +351 22 943 9729

Puerto Rico

Wartsila Caribbean, Inc.
Julio N. Matos Industrial Park,
Road 887, km 0.6

Street A, Lot #5, Carolina,
PR 00987

P.O. Box 7039

Carolina, Puerto Rico 00986-
7039

tel. +1 787 701 2288

fax +1 787 701 2211 or

787 701 2271
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Russia

Wartsila CIS Ltd
Miusskaya Square 7,
office 119

Moscow 125811
Russia

tel. +7 095 251 7819
fax +7 095 251 4364

Wirtsila CIS Ltd

St. Petersburg Branch
Shvedsky pereulok, 2
St. Petersburg, 191186
Russia

tel. +7 812 118 6331
fax +7 812 118 6330

Wartsila Corporation
Repr. Office, Moscow
Sechenovsky per.6, Build. 3,
1st floor

109034 Moscow

Russia

tel. +7 095 937 7589

fax +7 095 937 7590

Wartsila Corporation
Repr. Office, St. Peters-
burg

Shvedsky pereulok 2
191186 St.Petersburg
Russia

tel. +7 812 118 6331

fax + 7 812 118 6329/30

Wartsila CIS Ltd. Vladivo-
stok Branch

57, Krygina St., office 40-42
690090 Vladivostok

Russia

tel. +7 4232 510 710

fax +7 4232 510 711

Saudi Arabia

Wartsila Power Contract-
ing Company Ltd.

P.O. Box 2132

Jeddah 21451

Saudi Arabia

tel. +966 2 637 6470

fax +966 2 637 6482

Senegal

Wartsila West Africa

Km 4,5 Bd du Centenaire de
la Commune de Dakar

B.P. 21861

Dakar-Ponty

Senegal

tel. +221 8 493 984

fax +221 8 321 025

Singapore

Ciserv Singapore Pte Ltd
11 Pandan Crescent
Singapore 128467
Singapore

tel. +65 6861 7401

+65 6775 0335

fax +65 6861 2045

+65 67759173

Wiartsila Singapore Pte
Ltd/Wartsila Propulsion
11 Pandan Crescent
Singapore 128467
Singapore

tel. +65 6265 9122

fax +65 6265 0910

South Africa

Wartsila South Africa
Pty Ltd.

36 Neptune Street
Paarden Eiland 7420
Cape Town

South Africa

tel. +27 21 511 1230
fax +27 21 511 1412
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Wartsila South Africa
Pty Ltd.

14 Hopson Ave
Glenwood Durban 4001
South Africa

tel. +27 31 202 0513
fax +27 31 202 0742

Spain

Wartsila Ibérica S.A.
Poligono Industrial Landa-
baso, s/n

Apartado 137

48370 Bermeo / Vizcaya
Spain

tel. +34 94 617 0100

fax +34 94 617 0105

Wartsila Ibérica S.A.
Apartado, 2831
35080 Las Palmas de
Grand Canaria

Spain

tel. +34 94 617 0100
fax +34 92 846 5931

Wartsila Ibérica S.A.

La Flauta Méagica no 12
(Minipoligono Ind. Alameda)
29006 Malaga

Spain

tel. +34 952 366 693

fax +34 952 366 694

Sweden

Wartsila Sweden AB
Polstjéarnegatan 10
PB 8006

40277 Géteborg
Sweden

tel. +46 31 656 100
fax +46 31 656 107

Ciserv AB

PB 8988

40274 Géteborg
Sweden

tel. +46 31 657 400
fax +46 31 227 225

Switzerland

Wartsila Switzerland Ltd
Zurcherstrasse 12

P.O. Box 414

8401 Winterthur
Switzerland

tel. +41 52 262 4922

fax +41 52 212 4917

Taiwan

Wartsila Taiwan Ltd.
13F-4, No. 186, Jian Yi Road
Chung Ho City

235 Taipei Chieng

Taiwan R.O.C.

tel. +886 2 8227 1066

fax +886 2 8227 1067

Turkey

Wirtsila Enpa Dis Tic. A.S.
Suleyman Seba Cad No:48,
Besiktas Plaza

A Blok Zemin Kat

34357 Besiktas, Istanbul
Turkey

tel. +90 212 327 15 30

fax +90 212 327 15 35

United Arab Emirates

Wartsila Gulf FZE
P.O. Box 61494
Jebel Ali, Dubai
United Arab Emirates
tel. +971 48 838 979
fax +971 48 838 704

Wartsila Propulsion
Middle East

P.O. Box 25586

Al Jadaf Main Gate
AMASCO Building
Dubai

United Arab Emirates
tel. +971 4 324 0774
fax +971 4 324 0776

Ciserv UAE

Al Jadaf Sheed 7130
Dubai

United Arab Emirates
puh. +971 4 3242 295
fax +971 4 3242 406

United Kingdom

Wartsila Propulsion, HQ
4 Marples Way

Hants PO9 1NX

Havant

UK.

tel. +44 23 924 00121

fax +44 23 924 92470

Wartsila UK Ltd.

Ship Power Sales Depart-
ment

Riverside Business Centre
River Lawn Road
Tonbridge

Kent TN9 1EP

UK.

Tel: +44 1732 783 571
Fax: +44 1732 362 626

Wartsila UK Ltd.

30 Brunel Way, Segensworth
Fareham

Hampshire PO15 5SD

UK.

tel. +44 1489 550 050

fax +44 1489 550 055

Wartsila UK Ltd.
Girdleness Trading Estate
Wellington Road
Aberdeen AB11 8DG,
Scotland

UK.

tel. +44 1224 871 166
fax +44 1224 871 188

United States

Wartsila North America,
Inc., HQ

16330 Air Center Blvd.
Houston, Texas 77032
USA.

tel. +1 281 233 6200

fax +1 281 233 6233

Wiartsila North America,
Inc.

900 Bestgate Road # 400

Annapolis, Maryland 21401
USA.

tel. +1 410 573 2100

fax +1 410 573 2200

Wartsila North America,
Inc.

1 Blue Hill Plaza 3rd floor
Pearl River

New York 10965

US.A.

tel. +1 914 623 1212

fax +1 914 623 3385

Wiartsila North America,
Inc., HQ

16330 Air Center Blvd.
Houston, Texas 77032
USA.

tel. +1 281 233 6200

fax +1 281 233 6233

Wartsila North America,
Inc.

2140 Technology Place
Long Beach, CA 90810
USA

tel. +1 562 495 8484

fax +1 562 495 8430

Wartsila North America,
Inc.

2900 S.W. 42nd Street

Ft. Lauderdale / Hollywood,
FL 33312

USA

tel. +1 954 327 4700

fax +1 954 327 4876

Wartsila North America,
Inc.

1313 MacArthur Blvd.
Harvey, Louisiana 70058
USA.

tel. +1 504 341 7201

fax +1 504 341 0426

Wartsila North America,
Inc.

26264 Twelve Trees Lane
Poulsbo, WA 98370
USA.

tel. +1 206 903 9971

fax +1 206 903 1048

Ciserv USA, Inc.

2140 Technology Place,
Building #5

Long Beach

90810 California, USA
tel. +1 6562 491 2000
fax +1 562 491 2017

Wartsila Development &
Financial Services, Inc.
16330 Air Center Blvd.
Houston, TX 77032

USA

tel. +1 281 233 6200

fax +1 281 233 6233

Wiartsila Lips Inc.
3617 Koppens Way
Chesapeake

Virginia 23323

USA

tel. +1 757 558 3625
fax +1 757 558 3627

Wartsila Lips Inc.
26264 Twelve Tree Lane
Poulsbo

Washington 98370
USA.

tel. +1 360 779 1444
fax +1 360 779 5927

Venezuela

Wartsila Venezuela C.A.
Zona Industral Il, Av Branger,
Centro Comercial e Industral
"Arturo Michelena”,

local No.13,

Valencia Estado Carabobo,
Venezuela

tel. +58 241 838 4659

fax +58 241 838 8443

Vietnam

Wartsila Vietnam Co. Ltd.
19 Nguyen Van Ba Street
Thu Duc District

Ho Chi Minh City

Vietnam

tel. +84 8 722 1819

fax +84 8 722 1822

IMATRA STEEL
HEAD OFFICE

Imatra Steel Oy Ab
John Stenbergin ranta 2
P.O. Box 790

00101 Helsinki

Finland

tel. +358 9 709 5300
fax +358 9 773 1080

NETWORK:
Finland

Imatra Steel Oy Ab, Imatra
Teréstehtaantie 1

55100 Imatra

Finland

tel. +358 5 680 21

fax +358 5 680 2211

Imatra Steel Oy Ab
Market Area Finland
Steel Service Centre
Teollisuuskuja 1
14200 Turenki
Finland

tel. +358 3 570 2600
fax +358 3 570 2602

France

Imatra Steel S.a.r.l.
7, Place Darcy
21000 Dijon

France

tel. +33 3 8054 1515
fax +33 3 8050 1467

Germany

Imatra Stahl GmbH
Kurfurstenstrasse 30
P.O.Box 103064
40021 Dusseldorf
Germany

tel. +49 211 936 040
fax +49 211 936 0430

Sweden

Imatra Kilsta AB
PB 428

691 27 Karlskoga
Sweden

tel. +46 586 63200
fax +46 586 63202

Imatra Steel Oy Ab
Market Area Scandinavia
PB 429

691 27 Karlskoga
Sweden

tel. +46 586 63200

fax +46 586 63369

Great Britain

Imatra Steel Ltd

The Saturn Centre

Spring Road, Ettingshall
Wolverhampton WV4 6JX
Great Britain

tel. +44 1902 354 144
fax +44 1902 354 145

Scottish Stampings Ltd
Neptune Works

Eastpark Road

Ayr, KA8 9HR

South Ayrshire

Scotland

tel. +44 1292 267 971
fax +44 1292 613 408
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